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1. 7Korapsl 0Ky OPHbI KOMIIOHEHTI

Monyib - = bBakpinaynsig [ToHHIH cHIaTTaMachl/ XapaKTEPUCTHKA barnapnama
Ne 3 - - g § E oTy Typi I[I/I-CH-I/IHJ'II/IHI-)I/ o HKETEKITICTHIH aThI-
= = i 5N T g (Tecr, characteristics of discipline: JKOHI, FHUTBIMH
Z o E ° = & %’ 0| 2 = ’az0aa, aTarkl, TopeKeci/
% = = £ _ E ?EL = § CE g IS aybI31ia, )/ 1.HpepeKBmHTTepi/qpepeKBmHTLI/ prerequisites ¢.1.0. pyKOBOIUTEJISI
=5 | 25 295 '5 S| 8| < = g & BUJI 2. HOCTp_eI_cBmyITTep1/n00TpeKBH3HTH/ pOrpaMMBl,
5 2 S{% s Ef% A é = S 58 KOHTpoJsL | postrekvizites YUYCHASICTEICHb,
§ 5 § 5 g =5 5 g & % § f © (Tecr, 3: H_QH_HiH MaKcaThl/Ielnb JUCHUILIMHEI/aim of the 3BaHueE /
EER L z % = o= g < g % nucbMenHo, | discipline name, surname of
e 28 z S § > & e o yetHo)/ | 4. Kpickaima Ma3MyHBI/ KpaTKOE the instructor of
= : = o N = %‘ type of cojiepkanue/shortcontent program, scientific
z < S % X 3 c% control (test, |5. Kyssiperriniri/koMmmereHmn/competences degree, rank
= & cE 2 written 6. KyTieTiH HoTHXe/ OKHUaeMble Pe3yJIbTaThl/
< form, orally) | expectedresults
1 2 3 4 5 6 |7 8 9 10 11
M1 BII GTF Foutbim Tapuxer | 2 1|1 eMTuxaH/ | xazbara- 1.I1pepexBusutrepi: Punocodus bepmaxanos O.b.
KK/ 5201/IFN5 MeH sk3amer/ | ayb3ma/muc | 2. IlocTpekBU3NTTEPi: DKOHOMUKANIBIK MOHACP/I b .F.x,
b/l 201/ ¢dunocopuscel/ exam BMEHHO- OKBITY oficTeMeci, FBUIBIMU-3epTTey JKYMBICHI KaybIMIAaCTHIPBIIFaH
BK/ HFS5201 Ucropust u yctHo/writte | 3.  IloHHiH  MakKcaTbl.  Kas3ipri  FbUIBIMHU- mpogeccop M.a.
BD dbumocodpus n form- TEXHUKAJBIK PEBOJIOIUSHBIH JKETICTIKTEpI MEH
ucC HayK#/ orally FBUIBIM MEH TEXHHKAHBIH ©3CKTI MoceNnelepin bepmaxanor
History and ey CcajdachIHIAFhl OWITAYIOBIH  OMiCHAMAIBIK O.b.kx.¢.1.,
philosophy of TPUHIUITTEP] menOepine FBUIBIMH | H.0.aCCOILIIPOdecco
science JYHUETAHBIMIBI KATTBITITACTBIPY. pa

4. Kspickama Ma3MyHbL:TBUTBIMHBIH =~ JaMy
3aHIBUIBIKTAPEI, TapUXTaFbl TapaguTMaTHKAIBIK
TEOpHsUIap, FBUIBIM (DYHKIMSUIAPH! JKOHE FHUIBIM
(haxTopmapsl 3epTTeNeni. OpTYpIi
NYHUETaHBIMIBIK ~ YCTaHBIMIApMEH  JUaliorTa
apryMeHTaIus JKOHE KapbIM-KaThIHAC

JAFIBUIAPBIH; JIOTUKAIBIK JKOHE CBIHHA OMIIaybl
JAMBITA OTBIPHIT, Ka3ipri epKeHHEeTTiH XahaHIbIK
FBUIBIMU KOHE TEXHUKAJIBIK MACEIeNepiH FEUIBIMU
3epTTEy UrepyTe BIKIIA ETel.

5. KyssIlperTimiri: aHpIKTay KoHE  i37ey
CTpaTerusIapblH JKOHE TaHJAy TOCUIIEPiH YChIHA
OTBIPHIII, 3aHJIBUTBIKTAPIBI aHBIKTANIbI,
CUHTE3ICH 11 )KOHE KOPBITaIbl

Bermakhanov O.B.
candidate of
philosophical

sciences, acting
associate professor




6. KyTisteTin HOTHKeIeP:ONEMIIK )KOHE OTaHIBIK
FBUIBIMH XoHE (HIOCO(USIBIK OWIBIH TaHBIMIBIK
OarmapramasnapblHblH JaMy TapUXbIH, FaJIbIMHBIH
QJIEYMETTIK ’KayalKepIIiliri Mocee-IepiH XKoHe
OHBI  JKy3ere acelpy QopMamapslH  Oimy.
FoulbIMHBIH Heri3ri Mmocesenepid, OHBIH (DyHK-
UsUIapbl MEH JaMy 3aHIbUIBIKTapblH Oarnapiai
Oiny, FRUTBIMU-9JIiCTEMENIK OiperelikTi qyHuera-
HBIMJIBIK OarbITHEeH OipikTipeni. Koramuabplk caHa-
HBIH HBICAHBI PETiH/E FHUIBIMHBIH TaOUFaThl MEH
FBUIBIMH-01TIM Oepy (yHKIHUSUIApBI Typalibl FhUIBI-
MU-(QUIOCOPUSITBIK UACSIIapAbL, AdJeNey, MKip-
Tajnac MeH MoJIEMHUKa JKYPri3y, FEUIBIMU MaiibIMaay
JIOTUKACBIH TaJ/Iay JaFAbUIapbiH MEHTEpY.
1.INpepexBuszntbr: Ounocodus
2.ITocTpexkBU3UTHLI: MeTomKa PENOAaBAHUS
9KOHOMHUYECKUX JCITUTUINH, Hay4no-
HCcClenoBaTeNbCcKas pabora

3.leap AUCHUILIMHBI:(DOPMHUPOBAHNE HAYYIHOTO
MHUPOBO33pPEHUSI B paMKax JIOCTMDKEHHH COBpe-
MEHHOM HayYHO-TEXHUYECKON PEBOIIOLNHN U METO-
JIOJIOTMYECKUX TIPUHIMIIOB MBIIUICHHS B cdepe
PELIEeHUs aKTYaJIbHBIX IPOOJIEM HAYKH U TEXHUKH.
4.KpaTtkoe coaep:kanue. 3ydaioTcs 3aKOHBI
pa3BUTHUA HAYKM, NapaJurMaTU4yecKue TEOpUU B
uctopur, (QYHKIUM HAYKH W (aKTOPHl HAYKH.
CrocoOCTBYIOT OBJIAJICHUIO HABBIKAMH apTyMeH-
TalUX ¥ OOLIEHUS B IUAJIOTE C Pa3IMYHBIMH MUPO-
BO33PEHUYECKUMH IIO3ULMSAMHU; HAyYHOTO HCCIIe-
JOBaHUS TNIOOAJBHBIX HAyYHBIX M TEXHHUYECKHX
npoOieM COBPEMEHHOW UUBWIM3ALMM, DPa3BUBas
JIOTUYECKOE U KPUTUUECKOE MBIIILICHHE.
5.KomMmneTeHnu : BBISBIIAET 3aKOHOMEPHOCTH.
CHUHTE3UpYyeT U 0000IIaeT, mpeaaras BO3MOXKHBIE
CTpaTerMy BBIIBIECHUS M TIOMCKA W  CIOCOOBI
BBIOOpa

6. Oxuaaemble pe3yabTaTbl. 3HATh HCTOPHIO
Pa3BUTHS TO3HABATENBHBIX NMPOrPaMM MHPOBOH U
OTE€YECTBEHHOW HAYYHOU M (UIOCOPCKON MBICIH,
BOIIPOCHI COLIMATIBHONW OTBETCTBEHHOCTH YYEHOTO
u (GopMmbl ee peasnzalu. YMeETb OpHUEHTH-




poBaThCsl B KIIIOUEBBIX MpolneMax HaykH, ee QyH-
KOUAX MW 3aKOHAaX pas3BUTHA, 06’beHI/IHHIOHII/IX
HAay4YHO-MCTOA0JIOTNYCCKYIO HNACHTUYHOCTD C
MHUPOBO33PEHUECKON HAINIPaBICHHOCTBIO. Braners
Hay4YHO-(DMIIOCOPCKUMHU MPEACTABICHUSMHU O MPHU-
pole U Hay4YHO-00pa30BaTENbHBIX (YHKIUSIX HAy-
KU Kak (OpMBbI OOIIECTBEHHOI'O CO3HAHMUSI, HABBI-
KaMH1 aprymeHTannuu, BEACHUA JUCKYCCHUH U IIOJIC-
MHUKH, HNPAKTUYCCKOro aHaIM3aJIOTMKKW HAay4YHbIX
paccyXIeHuu.

1.Prerequisites:Philosophy

2.Postrekvizites: Technique of teaching economic
disciplines, Research work

3.Aim of the discipline:The purpose of the
discipline is  the formation of a scientific
worldview within the framework of the
achievements of the modern scientific and
technological revolution and methodological
principles of thinking in the field of solving urgent
problems of science and technology.

4. Summary:The laws of the development of
science, paradigmatic theories in history, the
functions of science and the factors of science are
studied. They contribute to mastering the skills of
argumentation and communication in a dialogue
with various ideological positions; scientific
research of global scientific and technical
problems of modern civilization, developing
logical and critical thinking.

5.Competences: identifies patterns, synthesizes
and summarizes, offering possible strategies for
identification and search and selection methods

6. Expectedresults: To know the history of the
development of cognitive programs of world and
domestic scientific and philosophical thought, the
issues of social responsibility of the scientist and
the forms of its implementation. Be able to
navigate the key problems of science, its functions
and laws of development, combining scientific and
methodological identity with a worldview
orientation. Possess scientific and philosophical




ideas about the nature and scientific and
educational functions of science as a form of
public consciousness, skills of argumentation,
discussion and polemics, practical analysis of the
logic of scientific reasoning.

M1

BII
KK/
B/l
BK/
ocC
uc

ShT5202/
PlYa5202/
PFL5202

[eren Timi
(xaciom)/
[Ipodeccronans-
HBIN
HWHOCTPaHHBIN
SI3BIK/
Professional
foreign language

eMTuxas/
JK3aMeH/
exam

tect/
tect/test

1.NpepexBusnrrepi:Llleren Tim
2.MocTpeKBU3NTTEPi: DKOHOMUKANBIK — MOHACPI1
OKBITY oJicTeMeci, Ickepiik JKoHE FhUIBIMH
KOMMYHUKaIusap, FelIbIMI-3epTTey )KYMBICHI
3.I1oHHIH MAaKCATbhI:MaruCTpaHTTapAblH
JMHTBUCTUKANBIK, TUCKYPCUBTI )KOHE 9JICyMETTiK-
MOJIEHU KY3BIPETTUTITiH KaJIBIITACTBIPY
4.KpicKama MAa3MYH bI: AFBUIIITBIH TUTIHIH
(OHONOTHSITBIK,  JIEKCHUKANBIK, TPaMMaTHKAJIBIK
KYOBIIIBICTAPBIH KOMMYHUKATHBTI KOHE KOCiOH
KBI3METTE KOJIJaHy OUTiMI MeH KaOuIeTiH OeKiTei.
Kazakcran PecmyOmuKachIHBIH IIBIHIBIKTAPEIMEH
CaNBICTBIPa OTBIPBIN, TUIAIK KYOBLIBICTAP.IBIH
YITTBIK-MOJIEHH  epeKINeNiTriH  oHe IMIeT Tim
COUNEYNIIEpiHIH aybI3Ia MiHE3-KYJIKBIH €CKepe
OTBIPBIII, MOJIEHHETapaIbIK KOMMYHHUKaLUs
KaOl1eTiH JaMBITalIbl.
5.Ky3bIperTiniri:MoaeHueTapabik-
KOMMYHHUKATHBTIK OUTIKTUTIKKE M€ OOJaIhI.
6.KyTinerin HoTmke:KociOm akmaparTsl i3aeydiH
HETI3T1 TOCUIIEpiH, iICKEpIIiK JKOHE KOCIOM KapbIM-
KaTblHAC JKarfJalblHAa aybl3la >KOHE >kaz0alma
MOHOJIOTUSAJIBIK ~ JKOHE  JHANOITBHIK  ceilneyai
pecimmey  EpexenepiH,  FBUIBIMH-TEXHUKAIBIK
KyKaTTaMaHbl jkacay jKoHE peciMIey epexenepin
Oimy. MamaHapik OeiiiHi OolBIHIIA omeOHeTTep/Ii
TyciHe Oumy, aymapy, pedeparray  KoHE
aHHOTAIUsUIay,  aybl3lia  Kocidm  ceitneymi
TYCIHY, TUIMIK KY3BIPETTUTIK JCHTeHiH o3 OeTiHIIe
apTTelpy. JKanmel FBUIBIMU = Ceillieyre, aybl3lia
KapbIM-KaThIHAC Jaf/AblIapblHAa TOH TI'paMMaTHKa
MEH HETi3ri TpaMMaTHKAIbIK KyObUTBICTAPIBI
MEHIepy KoHe oJIapabl OKY, JKaJmbl FRIIBIMU XKOHE
KOCINTIK ~ KapbIM-KaThIHAC  TaKbIPBIITAPBIHIA
KapbIM-KaThIHAC XKacay YIIiH KOJIAaHy.
1.I1pepexBu3nThl: UHOCTpaHHBIN A3BIK

Tamenoa JK.A.
®.F.K.,1OLICHT

Tamenoa JK.A.
K.d.H., moueHT

Tashenova Zh.A
candidate of
Physical Sciences,
Associate Professor




2.JlocTpexkBuU3uThHl. MeToAMKa MPENOAaBaHUS
SKOHOMHYECKUX AUCHUIUIMH, JleTOBbIC U HAYUHBIC

KOMMYHUKaLUH, Hayuno-uccnenoBarensckas
pabota

3.1lean JUCHUILTHHBI: ) OPMHUPOBAHUE
JIMHIBUCTUYECKOH, JUCKYpPCUBHOM u

COHHOKy.HLTypHOﬁ KOMIICTCHIIMHM MAarucCTpaHTOB.
4.KpaTkoe coaep:xaHue:3aKkpeIiseT 3HAHUE U
YMEHHUE NPUMEHATh B KOMMYHHMKAaTHBHOM U
mpoecCHoHanbHON JASITEIbHOCTH (DOHOIOrHYEC-
KHEC, JICKCUYCCKHUC, TpaMMAaTHYCCKUC ABJICHUA
AHTJIMACKOrO sI3bIKa. Pa3BUBaeT CIOCOOHOCTH K
MEXKKYJIBTYPHOM  KOMMYHHKAIlUM C  Y4E€TOM
HAI[MOHAJIBHO-KYJIbTYPHOM CHEIU(DHUKHN S3bIKOBBIX
SIBJIEHUH ¥ BepOaJbHOrO IOBEACHHS HOCHTEIEH
HHOCTPAHHOTO  sI3bIKA B  CONOCTABJICHUU C
peaymsimu PeciyOnmmku Kazaxcras.
5.KoMneTeHUMu:001aa€T MEXKKYIBTYPHOH W
KOMMYHUKAaTUBHOW KBaJTM(DUKAIIEH.
6.0:xnaaeMple  pe3yabTaThl:3HATH  OCHOBHEIE
crocoObl  MmoMcka mnpodeccHoHaabHOU —HHGOP-
Malui, TmpaBwia  OopOpMIIEHHS  yCTHOW U
MUCHbMEHHON MOHOJIOTUYECKOM U  JIHaJIOrOBOM
peUH B CUTYaIHSX JCIOBOTO U MPOQECcCHOHATBHO-
ro oOmeHwus, MpaBWJIa  COCTaBICHHUS W
oopmITeHNST HAYYHO-TEXHHYECKONW TOKYMEHTAIHH
YMerp MOHMMATh, TEPEBOIUTH, pedepupoBaTh H
aHHOTHUPOBATh  JIHTEPATypy TO0  TPOQITO
CHENHATFHOCTH, TOHUMATh YCTHYIO mpodeccuo-
HaJBHYIO pedb,caMOCTOATENEHO TTOBBIIIATH
YpOBEHb  SI3BIKOBOM  KOMIleTeHUMHU. Bnaners
TPaMMATHKOH ¥ OCHOBHBIMH TPaMMaTHYECKIMH
SBIICHUSIMH, XapaKTePHBIMH JUIS  OOIIeHayJHOM
peuu, HaBBIKAMA YCTHOH KOMMYHHUKAIUU W
MPUMEHATh UX ISl OOIIEHWs Ha TEeMBl y4eOHOTO,
o01IeHayIHOron MpoheCCHOHAIBHOTO OOIIEeHUS.
1.Prerequisites: Foreign language
2.Post-requirements:Technique  of  teaching
economic  disciplines,Business and scientific
communications, Research work

3. The purpose of the discipline:The aim is to




form the linguistic, discursive and socio-cultural
competence of undergraduates.

4. Summary:Strengthens knowledge and ability to
apply  phonological, lexical, = grammatical
phenomena of the English language in communi-
cative and professional activities. Develops the
ability for intercultural communication, taking into
account the national and cultural specifics of
linguistic phenomena and verbal behavior of native
speakers of a foreign language in comparison with
the realities of the Republic of Kazakhstan.

5. Competencies: possesses intercultural and
communicative qualifications.

6.Expected results:To know the main ways of
searching for professional information, the rules
for the design of oral and written monologue and
dialog speech in situations of business and
professional communication, the rules for the
compilation and design of scientific and technical
documentation. Be able to understand, translate,
refer and annotate literature on the profile of the
specialty, understand oral professional
speech,independently improve the level of
language competence. Possess grammar and basic
gramma-tical phenomena characteristic of general
scientific speech, oral communication skills and
apply them to communicate on the topics of
educational, general scientific and professional
communication.

M1

BII
XK/

bl

BD
uc

Ped 5203/
Ped5203/
Ped

XKorapsi
MEKTEIITIH
renarorukacel/
Ilemarornka
BEICIIICH
mxonsl/Higher
School

eMTuxan/
SK3aMeH/
exam

tect/
tect/test

1. IpepexBusurrepi: Tanan erinmeiini
2.J1ocTpexkBU3UTTEPI: MEeJArOruKajblK
NPaKTUKaAaH ©Ty, OKOHOMMKAJBIK ISHAEPAl
OKBITY dficTemeci

3.JIoHHiIH MaKCATBI:FBUIBIMU 13AEHICTIH Herisri
OimiMi MEH JaFJpUIaphIH KANBIITACTHIPY, OJApPIIbI
HAaKThl TEJarorvKajblK KbI3METTE HPAaKTUKAJIBIK
KOJI/IaHy.

4. Kpickama Ma3MyHbI:JKeke TyJIFaHbl JaMBITY
xkoHe  omapael  JKOO-ma  kocibm — maspriay
Macenenepi 3eprreneni.Kocion 3Trka HOpManapbH
TEepeH wurepyre, OuliM anymbuiap aJibIHIAFbI

Abunxanpora XK.
ILF.K.,
KayBIM/IaCTHIPBUIFaH
mpogeccop M.a.




JKAYalKepIIUTIKTI TYCiHYre, OJapMeH OpilTecTiK,
BIHTBIMAKTACTBIK KOHE Oipnecin KYpY
KaTbIHacTapblH oOpHaTyra yMThlIyFa, JKOO-ma
OKBITY MEH TopOueney mpoOiieMalapblH MISHIyre
yHEMi OilliM i31eyre Ke3KapacThl KaJbINTACTHIPYFa
BIKIIAJI €TE1

5.Ky3bIperTiiiri: MarucTpaTypa  TYJICTiHIH
MENArorMKaNbIK  KY3BIPETTUNNH — CHUIMATTAWTHIH
MENArOrMKaNbIK — KY3BIPETTUTIKTEPIH ~ HEri3iHjae
JKAQTKaH JKalMbUIaHFaH OUTIMAEpHl, ICKepJikTep
MEH Jafabliappl MeHrepyi

6.KyTisierin morm:kesep: Ilemarorukanbiy Heri3ri
KaTeropHsUIapblH, JKOFAphl MEKTeIl IMelIaroruka-
CBIHBIH €peKIIeNikTepi MeH MakcatTapbiH, JKOO-
Ja OIpTyTac MeIarorukaiblK MPOIECTi YHbIMIIAC-
TBHIPY/IBIH 3aHIBUTBIKTAPbIH, IPHHIUNTEPIH, boioH
MpoIeCiHe OailyIaHBICTBI  KACINTIK OLIiM  Oepy
JKYHECIH YKaHFBIPTY/IBIH HEri3ri OarbITTapbIH OlTy.
[Tonaik Marepuanbl YChIHY Ke3iHAE IOHIACPAIH
e3apa 0aliJIaHbICHIH, XOFapbl MEKTENTEr1 FHUILIMU-
3epTTEy  JKOHE OKYy TIPOIeCTepiHiH  e3apa
OaitmaHbIChIH KomaHa Oimy. BbimiM Oepy mpoiiecin
KETUINIPY  Kypasibl  peTiHAe ©3  FhUIBIMH
3epTTEYNIEPiH KYPri3y, CTYACHTITEPAI TopOmeney
Kypaibl periHae FTHUIBIM MEH MOIEHHUCTTIH
JKETICTIKTEpiH Mmaianany JaFIslUIapblH MEHTEpY.
1. IlpepexBu3uTthbi:He Tpebyercs

2. IocTpekBU3UTHI: MPOXOKICHUE
MeIarornueckon MPAKTUKH, Meronnka
MIPENoIaBaHNs YKOHOMHYECKUX TUCITHILIIH
3.lear aucnumIMHBL:OPMUPOBAHHE 0a30BBIX
3HAaHUH W yYMEHUH HAy4yHOro IOUCKA, HX
MPAKTHYECKOTO0  WCIIONB30BAHHUS B PEATBHOM
MeIarOrmIecKOn MesITeTbHOCTH.

4. Kparkoe coaepxanue:l3ydatorcs mpoOieMsl
pa3BUTUSL JIMYHOCTH W UX MPOecCHOHAITBHOM
MoAroToBKH B By3e. CIOcOOCTBYeT TIIyOOKOMY
OCBOGHHIO HOPM MNpO(PEecCHOHANFHOW  ITHKH,
MTOHUMaHUIO OTBETCTBEHHOCTH nepen
00y4aIOMMHCS, CTPEMJICHHIO K YCTaHOBJICHUIO C
HUMH OTHOLICHWH NapTHEPCTBA, COTPYAHUYECTBA




U COTBOPUYECTBA, (POPMHUPOBAHMIO YCTAHOBKU Ha
MMOCTOSIHHBIN IIOMCK 3HAHUHN K PCUICHUTO HpO6J’ICM
O6y’-ICHI/ISI " BOCIIMTaHUA B BY3C.

5. KomnereHuun: BJIAJICHUE 00001LEHHBIMU
3HaHUSAMU, YMCHHUAMU U HaBbIKAMH, JIC)KAILIUMHU B
OCHOBE€ neaarortdyeCKux KOMHGTGH].[I/IfI,
XapaKTEpU3YIOIMINX [e1arorn4ecKyro
KOMIICTCHTHOCTDH BBIITYCKHHMKA MaruCTpaTyphbl
6.0xunaemMble pe3yJibTAThl. 3HATh OCHOBHBIC
KaTeropunu 1ncaaroruku, CHC]_[I/I(I)I/IKy u 1ueiau
MEJarOTUKK BBICIIEH IIKOJIbl, 3aKOHOMEPHOCTH,
IIPUHLMUIILI OpTaHU3aliy LEJIOCTHOrO II€Jaroru-
qyecKkorompomnecca B By3€, OCHOBHBIC HAIlIPpaBJICHUA
MOJICPHU3AIMA  CHCTEMBI  MPO(ECCHOHATIBLHOIO
O6paSOBaHI/I$I B CBSI3M C boJoHCKUM IIpoueCcCOM.
YMeTh HCIIONB30BaTh HPU HU3JIO0KEHUU IPEIMET-
HOIro Marepuaia B3aNMOCBSI3b JUCITUIIIINH,
B3aNMOCBA3b HaYy4YHO-UCCICAO0BATCIILCKOI'O )41
yaeOHOrO MPOIECCOB B BBICIIECH mkoie. Bmamers
HaBbIKaMH IIPOBCACHUA COGCTBCHHHX HAayY4YHBIX
I/ICCJIGI[OBaHI/Iﬁ B Ka4UCCTBE CpEACTBA COBECPUICHCT-
BOBAaHUsA o6pa3OBaTeanor0 mporecca, HCHOJIb-
30BaHUSl JOCTIKEHUHW HAyKu U KyJbTypbl B
Ka4€CTBEC CPEACTB BOCIIMTAHUA CTYJCHTOB.

1. Prerequisites:Not required

2. Post-requirements: passing of pedagogical
practice, Technique of teaching economic
disciplines

3. The purposeof the discipline:The goal is to
form basic knowledge and skills of scientific
research, their practical use in real pedagogical
activity.

4. Summary: The problems of personal
development and their professional training at the
university are studied.Promotes deep mastering of
the norms of professional ethics, understanding of
responsibility to students, the desire to establish
partnership, cooperation and co-creation with
them, the formation of a mindset for a constant
search for knowledge to solve the problems of
education and upbringing at the university




5.Competencies:  possession of generalized
knowledge, skills and abilities underlying
pedagogical competencies that characterize the
pedagogical competence of a graduate of a
master's degree

6.Expected results:To know the main categories
of pedagogy, the specifics and goals of higher
school pedagogy, patterns, principles of the
organization of a holistic pedagogical process at
the university, the main directions of
modernization of the vocational education system
in connection with the Bologna process. Be able to
use the interrelation of disciplines, the interrelation
of research and educational processes in higher
education in the presentation of subject material.
Possess the skills of conducting their own
scientific research as a means of improving the
educational process, using the achievements of
science and culture as a means of educating
students.

M1

BII
KK/
b1
BK/
BD
uc

Psi 5204/
Psi 5204/
Psi 5204

Backapy
[ICHUXOJIOTUSCHI/
IIcuxomnorus
yrpaBJcHUs/
Psychology of
management

eMTuxas/
JK3aMeH/
exam

tect/
tect/test

1. IlpepexBusutrepi:llcuxonorus, MeHeKMEHT
2.I1ocTpexkBu3uTTEPi:FrUTEIMU-3epTTEY

JKYMBICHI, KemOacmplIeIK, ~ KOHE  e3repicTepi
backapy

3.I1oHHIH MaKcaThI:ICKEPIIK ©3apa ic-KUMBIIABIH
TICUXOJIOTHSUTBIK JKOHE KOMMYHUKATHUBTIK 9IICTEP
MEH TEXHOJOTHSIap Typanbl IKyhem Oimimii
KaJIBIIITACTHIPY.

4.Kpickama Mma3myHnbI:11oH OiLTiM amyrsLTap eI
Oackapy KbI3METIHIH TICUXOJIOTHSUTBIK
KOMITOHEHTIHIH POJIi MEH KO KbIPJIBI Ma3MYHBI
TypaJbl 3aMaHayHd TYCIHIKTEPMEH TaHBICTHIPAIBL;
KoCiOM KBI3METTI TaOBICTHI iCKE achIpy, ©31H-031
KETUIAIPY YIIiH Oonamak MarucTpIig
TICUXOJIOTUSUTBIK MOICHUETIH apTThIpasl. Kocion
caajzia YAbIMIaCThIPYIIBLIBIK-0aCKaPYIIBLIBIK
KBI3METTI THIMJI1 XKY3€ere acblpyFa MyMKIHIIK
OeperiH OacCIIBIHBIH ICUXOIOTUSIIBIK
0acKapyIIbLUIBIK MOJIEHHETIH KaJIbIITACTEIPYFa
BIKIIAJI €TeIl.

S5.Ky3bIperTisliri: nepcoHanAblH JAa, JKaJIb

Yrerenos XK
IL.F.K., JOLIEHT

Yrerenos XK
K.II.H., JIOL[EHT

Utegenov Zh
candidate of
Pedagogical
Sciences Associate
Professor




YABIMHBIH ~ Ja  KOHE  OpTYpili  JAeHre#jeri
MEHEeJDKEpJIep pEeTiHAE JpeKeT eTeTiH Oackapy

CyOBeKTiIepiHIH TICUXOJIOTUSLITBIK
CHUIaTTaMaNapbIH OiTy

6.KyTrinerin HITH:Kenep:backapy
NICUXOJOTHSICBIHBIH,  J1aMy  3aHJAbUIBIKTapHbIH,
Oackapy KbI3METIHIH (YHKIMOHAIIBIK

KYPBUIBIMBIH JKOHE OACKapy/blH TCHXOJIOTHSIIBIK
omicrepin, Oackapy mIeNIIMAEPIH KaObUIIAYyIbIH
TICUXOJIOTUSIITBIK aCIeKTUIePiH JKOHE
0acKapylIbIIBIK ©3apa dpeKeTTecy i Oury.
BackapymibLiblK KBI3METTIH THIMAUTITT Maceresnepi
OoiipIHIIa KeHec Oepe OuTy. AHATMTHKAJBIK XKOHE
KyHreni oinay JIaF IbLIaPbIH MEHTepY,
TICUXOJIOTHSIIBIK, KbI3METTE FBIJIBIMH HETI3/IereH
9/icTep MEH TEXHOJIOTHSUIAP/IBI aliIanany, Kocion
MaHBI3BI aKIapaTThl JKUHAYIB YHBIMIACTHIPYIBIH
3aMaHayHd FHUTBIMHA HETI3/IeNTeH TEXHOIOTHsIap bIH
MEHTepy.

1. IlpepexBusutsi:IIcuxonorus, MeHEHKMEHT

2. HocrpexkBusutbl: Hamucanue  HaydHO-
HCCIIENOBATENBCKOW  paboTel, JlumepctBo |
yIIpaBJICHHE U3MEHCHHSIMHU

3.1Meab JUCHMMIMHBI:()OPMHUPOBAHUE CUCTEMHBIX
3HAHUH O MCUXOJIOTUYECKHUX U KOMMYHHKATHBHBIX

TEXHUKAX u TEXHOJIOTHAX JIEIIOBOT'O
B3aMMO/JICHCTBUSI.
4, Kpatkoe coaep:kaHue: 3 HAKOMUT c

COBPEMCHHBIMH MPEJCTABICHUSIMH O POIH |
MHOT'0aCIIEKTHOM COJIEPKaHUU MICUXOJIOTHYECKOTO
KOMITOHEHTA  YMPABICHYECKONH  JEITEIbHOCTH;
MOBBIMIACT MICHUXOJIOTHYECKYIO KYJIBTYPY
OyayIlero Marucrpa il YCHENHON peanu3aiud
npodeccroHaNTbHON JeATEIBHOCTH 17§
caMocoBepIieHCTBOBaHUS. CIocoOCTBYeT (GopMu-
POBaHHUIO  TICHXOJIOTHYECKOW  YIPaBJICHUECKON
KYJbTYPbl PYKOBOJIMTEINS, MO3BOJSIOMIEH dbdek-
THBHO OCYIIECTBJISTh OPraHU3aIlMOHHO-YIIPABJICH-
YECKYI0 JISTENBHOCTh B  MPOoQeCCHOHATBHOM
chepe.

5.KomnereHnun: 3HAHUETICHXOJIOTHYECKHUX




XApaKTCPUCTHUK 00BEKTOB YHpaBJICHUA KakK
nepcoHajaa, TaK MW OpraHu3alvd B LOCIOM, H
Cy6’bCKTOB YIipaBJICHUA, KOTOPBIMU BBICTYIIAIOT
MCHCIKCPBI pa3HOro ypoBH:.

6.0:xunaemble pe3yJbTarbl:3HaTh
3aKOHOMECPHOCTH pa3sBUTUA IICUXOJIOTUU
ynpaBieHus, QyHKIHOHATBHYIO CTPYKTYPY YIIpaB-
JICHUECKOM JCATCIIBHOCTU HW ICUXOJIOTHYCCKUEC
MCTOAbI YHPAaBJICHHUA, IICUXOJOTMYCCKUEC ACICKThI
MPUHATHS YIPpaBICHYECKUX peneHui u
YIIPABJIEHYECKOTO B3aUMOJCHCTBUA. YMETh KOH-
CYNbTUPOBAaTh MO BoOIpocaM 3(PPEKTUBHOCTH
YIIPABIEHYECKON JEATEIbHOCTH. Bianers
HaBbIKAMHU AHAJIUTUYCCKOI'O M CHUCTEMHOI'O MBbIIII-
JICHUA, MCIOJbB30BaHUA HAYYHO OGOCHOBaHHI)IX
METOAOB MW TCEXHOJIOTMHU B IICUXOJIOTHYECKON
ACATCIIBHOCTH, BJIaJACHWA COBPEMCHHBIMU HAaY4YHO
060CHOBaHHBIMI/I TCXHOJOI'UAMUAU OopraHusanuu
cOopa npohecCHOHAIBHO BaKHOM MH(OPMAIUH.

1. Prerequisites: Psychology, Management

2. Post-requirements: Writing a research paper,
Leadership and change management

3. The purpose of the discipline: The goal is the
formation of basic knowledge and skills of
scientific research, their practical application in
specific pedagogical activity.

4. Summary: The issues of personal development
and their professional training at the university are
studied.Promotes deep assimilation of the norms of
professional ethics, awareness of responsibility to
students, the desire to establish partnership,
cooperation and joint creativity with them, the
formation of an approach to the constant search for
knowledge to solve the problems of education and
upbringing at the university

5. Competencies: knowledge of the psychological
characteristics of management objects, both
personnel and the organization as a whole, and
management subjects, which are managers of
different levels.

6. Expected results:To know the patterns of




development of management psychology, the
functional structure of management activities and
psychological management methods, psycholo-
gical aspects of managerial decision-making and
managerial interaction.Be able to advise on the
effectiveness of management activities. Possess the
skills of analytical and systemic thinking, the use
of scientifically based methods and technologies in
psychological activity, the possession of modern
scientifically based technologies for organizing the
collection of professionally important information.

M2

bell
KK/
I1/1B
K/
PD
ucC

EPOA530

1/ MPEDS5

301/TTED
5301

DKOHOMHKAJIBIK
MIOHEPIi OKBITY
onicremeci/
Meroauka
Mperio1aBaHus
DKOHOMHYECKHX
JIACIUTUIAH/
Technique of
teaching
economic
disciplines

eMTuxas/
JK3aMeH/
exam

’kaz0ara-
aybI3IIa/IucC
BMCHHO-
yCTHO/Writte
n

form-orally

1.I1pepexBusuTTepi: JKoFapbl MEKTEINTIH
MeAarOoruKachl
2.I1octpexBu3nTrepi:llenarornkaibix
npaktrka/3. JToHHIR MAaKCaThbl:
MarvuCcTpaHTTapiblH OLTIM Oepy MeKeMelepiHae
9KOHOMHKAJIBIK TOHIEPI OKBITYIBIH 9JicTeMeci
MEH TEXHOJOTHUSJIAPHI CaJaCchIHIAFBl JIaFabLIap

KYHeciH KaJIBIIITaCTRIPY, MAarucTpaHTTapabl
rneaarorukKajblK IIpaKTHUKara )IaﬁLIH}Iay.
4. Kpickama = Ma3MYHBI: OKBITYIIBUTBIK

KBI3METTIH EpEKIIENIKTEepi, KaHa TeIaroruKabIK
TeXHOJoTusIap 3eprrenemi. OKBITYIIBI-9MICKEPTiH
JAFIBUTAPEIH, OMICTEMENIK JKYHEIe >KYMBIC icTey
MAFIblIapblH  KAJBIITACTBIPYFa,  MPaKTHKAIBIK
KBI3METTE OKBITY SHICTEepiH KOMIaHy JaFIblIapblH
KaJIBIIITACTBIPYFa BIKIIAI €TEi.

5. Ky3bIpeTTiiri KyMeICITBIIApABI,  KBI3METIII-
TepAl JkoHe opTa OyBIH MaMaHAApBIH AaspiayablH
MEAArOTUKANBIK  TPOIECIH THIMIOI  YHBIMIAC-
THIPY/IBI KOHE OacKapymbl KaMTaMachl3 €Ty YIIiH
KoCIOM-TIeAarorukaiblK, (OyHKIVSIIAPAB OpPBIHIAY
KaOuIeTi.

6. KyrineriHn HoTHKesep: DKOHOMHUKAJBIK
MOHAEPI OKBITYABIH 3aMaHayd oficTepi MeH

smicremenepiH, SKOHOMUKAJIBIK OarbITTap
OOMBIHILIA MEMJIEKETTIK CTaHJapTTaP/IbI,
HOPMATHUBTIK-KYKBIKTHIK JKOHE diCTEMEITIK

KyKaTTama xyiecin Oimy. OKy jxocmapiapsblH,
Oarmapnamanap MEH oJICTEMENIK YCHIHBICTap.IbI
o3ipiel Oiny, OKy mpoleciH yibIMaacTeipa Oiy.

Tanan6aesa I'.E.
3.F.K.,

KaybIMJIaCThIPpbLIFaH

pocgeccop

Tanan6aesa I'.E.
K. 3. H.,
aCcCOIMPOBAaHHBIN
podeccop

Talapbayeva G.E.
Associated
professor,
candidate of the
economic science




Oky ToHJAEPIH OMiCTEMEINliK KaMTaMachl3 €Tyl
azipiey JIaF IbLTAPbIH, MIoHACPI OKBITY
9/liCTeMECiH MEHIepY.

1. IlpepexBu3uTsl : [lenarorvka BhICIIEH HIKOJIBI
2. IocTpexBu3uThl: [lenarornyeckasl mpakTHKa

3. Heap  aucuUmIMHBLHOPMHpPOBAHUE Y
MaruCTpaHTOB CHUCTEMBl YMCHHH B  00JaCTH
METOJVMKH W TEXHOJOTMH  MpernojaBaHusl
SKOHOMHUYECKHX JMCUUIUIMH B 00Pa30BaTEIbHBIX
VUPSKJCHUSX, IOArOTOBKA MAaruCTPaHTOB K
MEJJarornyecKo NpaKkTHUKE.

4. Kpatkoe conepskanue:3yuarorcs
0COOEHHOCTH TIPENO0IaBaTENbCKON eATENbHOCTH,
HOBBIC neaarorudyeCKuc TEXHOJIOT'UH.

CriocoOcTByeT (OPMHPOBAHUIO YMEHHH Mpero-
JIABaTeNSA-METOIUCTA, YMEHUH pabOThl B METO/IHU-
YeCKOU CHUCTEMCE, ITPUBUTH HABBIKU HCIIOJI30BAHUA

METOJIOB o0ydeHus B MPaKTUYECKOMN
IEATENHFHOCTH.
5.KoMmneTeHuu :CioCOOHOCTH BBIIIOJIHATE

npodecCHOHANBLHO-TIEIATOTHYECKUE (QYHKITHH JIJIs
obecrieueHuss AP GEKTUBHONW  OpraHU3allid |
yIIpaBJICHHUSI MeIaroruaeckuM MPOIIECCOM
MOJITOTOBKH pabounX, CIAyKalIUX U CHEUATUCTOB
CpE/IHEro 3BeHa

6.0:xkugaemMble pe3yJbTaTbl:3HATH COBPEMEHHBIC

METOIbI u METOINKHA MIPEToIaBaHus
SKOHOMHYECKUX TUCITUIUINH, TOCCTAaHIAPTHl II0
3KOHOMHUYECKHUM HaIpaBIICHUIM, CUCTEMY

HOPMAaTHBHO-IIPABOBOM U METOMYECKON JOKYMEH-
Tauu. YMeTh pa3pabaTeiBaTh y4eOHBIE TIJIaHbI,
nmporpaMmbl U METOAWYECKHME PEKOMEHOAIINH,
OpPTraHM30BBIBaTh Y4eOHBIH Tporecc. Bramers
HaBBIKAMH Pa3pabOTKH METOAMYECKOro obecriede-
HUS Y4eOHBIX JOUCLUILINH, METOIUKOU
npenoJaBaHusA AUCHHUIIIINH.

1. Prerequisites: Higher School Pedagogy

2. Post-requirements:Teaching practice

3.The purpose of the discipline:The goal is to
form a system of skills among undergraduates in
the field of methods and technologies of teaching




economic disciplines in educational institutions, to
prepare undergraduates for pedagogical practice.

4. Summary: The features of teaching activity,
new pedagogical technologies are studied.
Contributes to the formation of the skills of a
teacher-methodologist, the skills of working in a
methodical system, to instill the skills of using
teaching methods in practical activities.

5. Competencies:the ability to perform
professional and pedagogical functions to ensure
the effective organization and management of the
pedagogical process of training workers,
employees and mid-level specialists

6.Expected results: To know modern methods
and methods of teaching economic disciplines,
state standards in economic areas, the system of
regulatory and methodological documentation. Be
able to develop curricula, programs and
methodological recommendations, organize the
educational process. Possess the skills of
developing methodological support for academic
disciplines, methods of teaching disciplines.

M2

bell
KK/
301
BK/
PD
ucC

MZA
5302/
MIM
5302/
RMM
5302

MeHeKMEHTTET
3epTTey daicTepi/
Mertonpl
HWCCIICIOBAaHNN B
MeHeKMeHTe/
Research

methods in
management

eMTuxas/
JK3aMeH/
exam

’Kaz0ara-
aybI3IIa/IHIC
BMEHHO-
yCTHO/Writte
n

form-orally

1.IIpepexBu3uTi: MECHEHKMEHT
2.J1ocTpeKkBU3HUTI: 3amMaHyH
Tannay, I euibIMI-3epTTey KYMBICHI
3.JIonHHiH MaKcaTbl: MarucTpPaHTTapIsl Oackapy
calacblH/la KOJJIAHBUIATHIH 3€PTTEY ONiCTEpiHIH
JKYHeCiMEH TaHBICTHIPY.

4.Kpickama wMa3myHbl: [loHmi oKy KesiHze
YHABIMHBIH ~MEHEIKMEHT JKYHEeCiH 3epTTeydiH
MaMaHJaHJBIPBUTFAH MOZENbACpPI MEH 9ficTepi
KapacTeIpbutafpl. JlepOec FBUIBIMU JKOHE 3epTTey
JKYMBICBIHBIH, 0acKapyIIbUIBIK 3epTTEY MPOIECiH
YUBIMIACTHIPYABIH, 3epTTEY )K00AChIH OacKapyabIH
KoCciOW JTaF MbUTAPBIH KAJIBITACTRIPAIB.
S5.Ky3bIperTiiri: HakKTBI 3epTTey KoOachlHIA
TEOPHSUTBIK  OUTIMJII  KOJAaHy: TarchklpMa KOO,
3eprTey kobackiH kyprizyre TK maiieiamay,
3epTTe€y YIIiH TOI KYpPY, AQIbIHFaH aKIapaTThl
JKUHAY, Tajjay >KoHe TYCIHIIpY JKoHE 3epTTey
ecenTepiH JaiiblHIay JKOHE YCHIHY MPOIIECiH

CTPaTEIrUsJIbIK

bekemesa JI.A.
3.F.K
aFa OKBITYIIBI

bekemena JI.A.
K. 3. H., CTapIIui
MIPero/IaBaTeNb

Bekesheva D.A.
Candidate of the
economic science,
Senior Lecturer




YUBIMIACTBIPY.

6.Kyriterin HoTm:ke: CaHIBIK JKOHE HeEri3ri
YFBIMIApABI, OJicTep MEH Kypalaapabl Oiny
Oackapy MpOIeCTePiH canaJbl Tanmay.
Backapymbiiblk — akmapaTThl —JKWHAKTall  JKoHE
Tajmai Ouly, JMarHOCTUKAHBIH 3aMaHayd Kypal-
JapblH KoljaHa Ouly, FBUIBIMH 3€pTTEYJICPAiH
MEPCTICKTUBANBIK OaFbITTAPBIH aHBIKTAY, 3epTTe-
JIETIH MOCEJEHIH ©3€KTUIIH, MaHBI3ABIILIFEIH
HETi3Jiey, TUNOTe3anapapl TYKBIPbIMIAY, OMIIH-
PHYKAJIBIK KOHE KOJJIaHOaIbl 3epTTeyJiep XKYpri3y.
Backapy mremnrimzaepin KaObUigay VIIIH CaHIBIK
JKOHE calallblK Talljay MJaFAbUlapblH, 3€pTTey
00aChIH 0acKapy JIarIbUIapbIH MEHTEpPY.

1. lIpepeKBU3UTHI: MEHEPKMEHT
2.11octpexkBu3uThl: COBpEMEHHBII CTpaTermyec-
kui aHanm3, HaydHo-uccnenoBatenbckas padbora
3.Hean JUCHUIIINHBI: 03HAKOMUTH
MarucTpaHTOB C CHCTEMOH METOJOB HCCIIE0-
BaHUI, UCIIONBb3YEMBIX B chepe yIpaBIICHHS.
4.Kpatkoe coaep:xkanue: Ilpm  wm3ydeHuu
TUCHHUIUIMHBL ~ PACCMATPUBAIOTCS  CHEIHalli3n-
pOBaHHBIE MOJETH ¥ METOABl HCCIEeTOBAHM
CHCTEeMBI MEHEePKMeHTa opranuzanun. Gopmupyer
npodecCHOHANLHBIE HABBIKM  CaMOCTOSTEIBHOM
HAayYHOW W HWCCIIEOBATENBCKON PabOTHI, OpraHu-
3aIMH TpoIiecca yIpaBIeHYeCKOro HCCIeTOBaAHMS,
YIIPaBIEHUS UCCIEA0BATENBCKIM ITPOESKTOM.

5. KoMmereHUMH: UCHONB30BAaTh TEOPETUUECKHUE
3HAHHS B PeabHOM HMCCIIETOBATENECKOM MPOEKTE:
MOCTAHOBKA 3aJayd, MOAroroBka T3 Ha mpoBe-
JIEHNE WCCIIeIOBATENhCKOT0 MPOEKTa, (HOpMUPO-
BaHWE KOMAaHMbl I WCCIEeNOBaHUS, OPTaHU30-
BEIBaTh IpoOIIecC cO0Opa, aHAIIM3a U UHTEPIPETAIHH
MONYyYeHHON WH(OpMAlMd W TOATOTOBKH U
MIPE3EHTAIMH HCCIIeIOBATEIHCKIX OTYETOB.

6. OxupaeMblii  pe3yjbTar:3HaTh OCHOBHBIE
MOHATHS, METOABl W WHCTPYMEHTHI KOJIHYECT-
BEHHOI'0 W Ka4YeCTBEHHOI'0 aHaJHW3a IPOIECCOB
yrpaBieHus. YMeTh 0000IIaTh W aHAJIH3UPOBATH
VIPaBICHYECKYI) HMH(OPMAIUIO, HCIOIb30BATh




COBpeMCHHLIfI I/IHCprMeHTapI/Iﬁ JUAardHoCTHKH,
BBIABJIATH NCPCIICKTUBHLIC HANIPAaBJICHUSA HAYYHBIX
I/ICCJ'ICILOBaHI/II\/'I, 000CHOBEIBATh AKTYyaJIbHOCTbD,
3HaYMMOCTh HCCIIEAyeMOl MpoOiiemMsbl, (popmyu-
POBAaTh THUIOTE3bI, MNPOBOAUTH OSMIIUPUYCCKUEC U
IMMPUKIIAIHBIC HUCCICIOBaHUS. BJ’Ia)IeTb HaBbIKaMH
KOJIMYECTBECHHOI'O M KAa4YCCTBCHHOI'O aHaJIu3a IJIs1
MIPUHATUS YIPABICHUYECKUX PELICHUH, HABBIKAMU
YIIpaBJICHUA UCCICA0OBATCIILCKUM IIPOCKTOM.

1. Pre-requisites: management

2.Post-requisites: Modern strategic
analysis,Research work

3.The purpose of the discipline: The purpose is
to familiarize undergraduates with the system of
research methods used in the field of management.
4.Summary: When studying the discipline,
specialized models and methods of research of the
organization's management system are considered.
Forms professional skills of independent scientific
and research work, organization of the
management research process, management of a
research project.

5.Competencies: to use theoretical knowledge in a
real research project: setting a task, preparing
technical specifications for a research project,
forming a team for research, organizing the
process of collecting, analyzing and interpreting
the information received and preparing and
presenting research reports.

6.Expected result:Know the basic concepts,
methods and tools of quantitative and qualitative
analysis of management processes. Be able to
generalize and analyze management information,
use modern diagnostic tools, identify promising
areas of scientific research, substantiate the
relevance and significance of the problem under
study, formulate hypotheses, conduct empirical
and applied research. Possess the skills of
guantitative and qualitative analysis for making
managerial decisions, the skills of managing a
research project.




2. DNeKTHBTI MIHIEP

Monyib = bBakpinaynsig [ToHHIH cHIaTTaMachl/ XapaKTEPUCTHKA barnapnama
No - & S - eTy Typi JUCLIUTUTAHBL/ JKETEKUIICiHIH aTbl-
= = E = 8 2 (Tecr, characteristics of discipline: JKOHI, FBUTBIME
= = = g o % 3| & ’az0aa, aTarbl, Jopexkect/
E @ E @ E 2 z 2| 3| 85 é _ ayb3mia,)/ Buj | 1.IIpepekBu3nTTepi/MpepeKBU3UTHI/ prerequisites | ¢.u.0. pyKOBOIUTEIS
S ?:,_ g ?:,_ G E g § :% S| = = KOHTPOJIA 2. HOCTpeKBmHTTepl( ‘ IpOrpamMMBl,
RS =3 > E 8 S S|l3|Z§ 2 § (Tecr, HOCTPEKBU3UTHI/ postrekvizites yUIEHAsICTENEHb,
E ;C:i = E’ = ) o = ° g § g -a - nuceMenno, | 3. IToHHIH MaKcaThI/Ieb TUCIUIIIHHEL/aim of the 3BaHueE /
g o & O 8§59 Q S| 5| ¢ < B e yCTHO)/ discipline name, surname of
23 Z B S-= 2E| Q| ¥2| 5 type of 4. Kpickaia Ma3MyHbl/ KpaTKoe the instructor of
=5 g, = O % < i & Z © =L yp K YH P tor or
295 g O gz SZ| &| & % 2 control (test, cozepskanue/shortcontent program, scientific
E z = E{ »; S 2| 3 written form, 5. KyssiperTiiri/ degree, rank
= = n g % LCE orally) KOMITETEeHITUH/competences
B é 6. Kyrinerin HOTHXKe/ 0)KUIaeMbIe PE3yITbTaThl/
expectedresults
1 2 3 4 5 6 7 8 9 10 11
M2 BIT TK/ | KM5205/ Kopmopatusrik 5 1 1 eMTHUxaH/ kaszbama- | 1. [IpepexkBusuTTepi: MeHeHKMEHT Kas0ekora JI.A.
B KB/ | KM5205/ MeHeXMeHT/ sk3amer/ | ayepma/muc | 2.JlocTpekBU3NTTEPI: KacimopsIHarst 3.F.K., JIOLIEHT
BD EC | CM5205 KopmopatuBHbIit exam bMEHHO- CTPATETrUsIbIK KOHTPOJUIMHT, FBIIBIMU-3epTTEY
MeHeKMEHT/ YCTHO/Writte | JKYMBICHI Kazo6exona JI.A.
Corporate n form-orally | 3. ITomuiH MaKcaTbl: KOPIOPAIMSHBIH KEIEI K. 9. H., JIOLIEHT
Management KBI3METIH 0acKapy, YUBIMIBI CTPATETHSUTBIK JKSHE

KOpPIIOpAaTUBTIK  OacKapymsl
KaOurerine ue 6oy

4. Kpickama Ma3MyHbI: OKy KOPITOPaTHBTIK
Oackapy Macernenepin Tannay KOHE
JIUAarHOCTUKaJay AAFAblIapblH, OJapAbl IIEHIyIiH
3aMaHayW oMICTepiH allyFa JKoHE JIaMBITyFa,
OTaHABIK  JKOHE  IICeTENIiK  YHBIMIAapAarbl
KOPITOPaTUBTIK OacKapyIeH 3aMaHayn
epeKIIeNiKTepiMeH TaHbICYFa MYMKIH/IIK Oeperti.

5. KyselperTiimiri: yibIMIBIK KYpbUIBIMIAPAbI
xobanay, yHbIMAapAslH AJaMu  pecypcTapbiH
Oackapy CTpaTerusChIH d3ipieyre KaThICy, ic-
miapagappl KOCIapiay >KSHE JKy3ere acwipy,
JKY3€re achbpbUIaTBIH ic-Iapajap YIIIH JKeKe
JKayalKepIIUTIKTI €CKepe OTBIPHII, OKIIeTTIKTep i

Ky3ere  acelpy

Kazbekova L.A.
Associated
professor,
candidate of the
economic science




0oy >koHe Oepy KaOiieTi.

6. KyTtinerin HoTmake: TuiMmmi JKYHEHIH
TEOPHSUIBIK KOHE 9J[ICHAMAJIBIK HETri3JIepiH, IIIKi
JKOHE CBIPTKBI TETIKTEPiH, TYXKBIPbIMIaMallapblH,
KOPITOPATUBTIK  0acKapyJblH 3aHHAMAIbIK -
HOPMAaTHUBTIK 0a3acelH OUTy. AKHapaTrieH >KYMBIC
icTeii OLTy JKOHE KOPIIOPAaTHBTIK Oackapy

CTpaTErusIChIH azipiey. Kopnopanusna
Mpe3eHTaIUsIIap, ICKepJIiK KeszecyJep,
KeJiccesnep, miKipTajacrap KYprizy,

KOPIOPATUBTIK ~ MOJEHHETTI  KalBIITacThIPY,
KapKbl ~ aFblHAApBIH  Oackapy  JaFIbUIapbiH

MEHTEPY
1. IlpepexkBH3UTHI:MEHEHKMEHT
2.IToCTpPeKBU3NTHI: Crpareruueckuit

KOHTPOJIJIMHT Ha NPCANIPUATHH,
Hayuno-uccnengoBarenbckas pabota

3.Hean MUCIUIIIMHBI. nmpuoOpeTeHne
crocoOHOCTH YIPaBIATh OIIePaTHBHOM
JIeSITENFHOCTRI0  KOPIIOPAlld,  OCYIIECTBIIATH
CTpaTernyeckoe W KOPIOPATUBHOE YIIpaBJIEHUE
OopraHu3aiuei.

4.KpaTtkoe coaep:kaHme:l3yducHne — TaHHOMN
JTUCIHHIUIMHGl MO3BOJUT TIONYYHTh W Pa3BHUTh
HaBBIKM aHallM3a ¥ [HarHOCTUKH MpoOieM
KOpPIIOPAaTUBHOTO  YIPAaBIICHHs, COBPEMEHHBIX
METOJIOB WX  pEIIeHHs, O3HAaKOMHUTCA C
COBPEMCHHON  CcrHenu(PuKoil  KOPITOPATHBHOTO
VIpaBIeHUSI B OTEYECTBEHHBIX M 3apyOeKHBIX
OpTraHMU3AIHIX.

5. KommnereHIUHM: CITIOCOOHOCTH IMPOEKTUPOBATH
OpPTaHM3AIMOHHBIE CTPYKTYpBLYy4acTBOBATh B
pazpabotke CTpaTerui yIpaBIeHU
YeN0BeUYeCKUMHUPECYpCcaMu OpTaHM3aINH,
TJIAHUPOBATH M OCYIIECTBIIATh MEPOIPHUSITHSA,
pacripenensiTh W JIeNeTUPOBaTh IOJIHOMOYHS C

Y4eTOM JMYHOHOTBETCTBEHHOCTU 3a
OCYLIECTBIISIEMbIE MEPOIIPUSATHSL.
6. O:xupnaemblit pe3yabTar: 3HaTh

TCOPCTUYCCKUEC W MCTOAOJIOI'MYCCKHUEC OCHOBEI,
BHYTPCHHUC n BHCIIHUEC MCXaHU3MBI




3¢ dexruBHOI CHCTEMEI, KOHIIEIIIUH,
3aKOHOJAaTENBHO- HOPMAaTHUBHYIO 0a3y
KOPIOPAaTUBHOTO YHpaBJeHUS. YMeTh paboTaTth C
uHpopManed W pa3pabaTbIBaTh CTPATETHIO
KOPIIOpaTuBHOI'O YIIpaBJICHUA. BJ‘IaI[eTL
HaBbIKaMU BCACHUS Hpe3eHTaHI/II71, JCIIOBBIX
BCTPEY, NIEPErOBOPOB, JTUCKYCCUM, BhICTpAWBaHUs
KOPIIOpaTUBHOMI KyJIbTYPHI, YIpaBJICHUSA
(hbMHAHCOBBIMH ITOTOKaMH B KOPIIOPAIIHH.

1. Prerequisites: Management
2.Post-requisites:Strategic controlling in the
enterprise, Research work

3.The purpose of the discipline:The purpose of
studying the discipline is to acquire the ability to
manage the operational activities of the
corporation, to carry out strategic and corporate
management of the organization.

4. Summary:Studying this discipline will allow
you to get and develop skills in analyzing and
diagnosing corporate governance problems,
modern methods of solving them, get acquainted
with the modern specifics of corporate governance
in domestic and foreign organizations.

5. Competence: the ability to design
organizational structures, participate in the
development of human resource management
strategies of organizations, plan and implement
activities, distribute and delegate authority, taking
into account personal responsibility for the
activities carried out.

6. Expected result:Know the theoretical and
methodological foundations, internal and external
mechanisms of an effective system, concepts,
legislative and regulatory framework of corporate
governance. Be able to work with information and
develop a corporate governance strategy. Possess
the skills of conducting presentations, business
meetings, negotiations, discussions, building
corporate culture, managing financial flows in the




corporation

M2

BI1 TK/
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TM5205/
TM5205

Trade
MEHEHKMEHT/
Trade
MEHEKMENT /
Trademanagement

eMTuxas/
JK3aMeH/
exam

*kaz0arma-
aybI3IIa/muc
BMEHHO-
YCTHO/Writte
n form-orally

1.IlpepexBusuTrep: MeHeKMEHT

2.I1ocTpekBU3UTTEP: Jloructukansik
MEHEKMEHT/ MEeMIICKETTiK CaTblIIl aynabl
backapy

3. Honnin makcarbl: Kocimkeprnik canachlHBIH
MaHbI3ABl  OYBIHBI ~ pETiHAE cayaa Typaibl
uaesIapapl, cayla KOCIMOPHBIHBIH — KbI3METIH
YUBIMAACTBIPY JKOHE THIMALI Oackapy Typajibl
OLTIMIII KaJIBIITACTRIPY.

4.Kpickama mMa3myHbl: KeTepme xoHe Oeumiex
caylajarel caTy TpOlecTepi MEH JIOTHCTHKAHBI
YUBIMIACTBIPY  JKOHE  Oackapy  Macelenepi
seprrenyne. Kerepme koHe Oenmiek cayza
cayachlHa OM3HECT1 JKYPTi3y/iH epeKIIenikTepi,
HBICAHJAPBI, QMICTEPI MEH TEXHOIOTHsUIAPHI
TypaJsibl OLTIM JKYHECiH KaJbIITacThIpyFa BIKIAI
erei.

5.Ky3bIpertTiniri: Cayma xoHE KbI3MET KOPCETY
callachlHAa CTPATErMsUIBIK — JKOcmapiay IKoHe
HO3ULUSIIAY KypajlapblH nainanany
JMaFapUIapblH,  Kas3ipri  3aMaHFBl  KBUDKBITY
TEXHOJIOTHSIAPHl  HETI3IHAE  Tayapiap  McEH
KbI3METTEP/1 caTy JaFbUIapblH MEHIepYy.
6.KyTinerin HoTmxkesep: Cayma KoHE KBI3MET
Kepcery CaJIaChIHAAF bl KOCIOPBIHAAPABIH
KbI3METIH OackKapylblH YHBIMAACTBIPYILBLIBIK,
TEXHOJIOTUSIIBIK, CTPATETHSUIBIK — acIIeKTUICpiH,
UIEKTPOHIBIK ~KOMMEpLHS MEH BHPTyalabl
HapbIKTapAblH JaMybl MEH JKYMBIC iCTey
Heriznepin Oimy. Cayma j>KoHE KBI3MET KOPCETy
CaJTachIH/IaFbl KOCITOPBIHIAD KBI3METIHIH
YUBIMIBIK-KYKBIKTBIK ~ aCHeKTiIepiH  Oarmapiai
Oimy, cayna jkoHE KbI3MET KOPCETy CalallapbIHBIH
epeKIeNiKTepiH  ecKepe  OTBHIPHIN,  caynaa-
TEXHOJIOTUSUIBIK ITPOLIeCTePAl yilbIMAacTsIpa Oiny,
MapKETHHITIK Kypajzapsl naijanany,
JIEKTPOHIBIK ~KOMMEPLHS  CaNTTapblH  KYpy
omicTemenepiH OacIIBIIBIKKA aiy, SJEKTPOHJIBIK
KOMMeEpLUS calTTapbIHbIH KOHTEHTIH
OHTAMJIAHJBIPY SAiCTEpi MEH TEXHOJIOTUSIIAPBIH

[Maitnypos A.C.
3.F.K.,aFa OKBITYIIIBI

[aitnypos A.C. k.
3. H., CTaplIUH
IpernoiaBaTelb

Shainurov A.S.
Candidate of
Economics, Senior
Lecturer




KOJIJaHy.
1.IlpepexkBU3UTHI: MEHEIKMEHT
2.IMoctpexBu3uThI:JIorHCTHUECKHIA
MEHEDKMEHT/ YTIpaBlIeHUe  TOCyAapCTBEHHBIMU
3aKyINKaMH

3.eap Kypca:popMHpPOBAHUE MPEACTABICHUN O
TOproBJIe Kak BayKHEHIIEM 3BEHE
chepbIpeAnpUHIMATEIHCTBA, 3HaHUHN 00
opranuzanmd ¥ 3(QQeKkTUBHOM  ympaBieHUH
JIeSITeTbHOCTRIO TOPTOBOT'O MPEIIPUSITHS.
4.Kpatkoe coaep:xkanue:l3yqaiorcss BOMpPOCHI
OpTraHM3alM{ U YIIPaBJIEHUs MPOLIECCAMH TIPOIAXK
U JIOTHUCTHKA B ONTOBOM M PO3HUYHOU TOPIOBIIE.
Crnioco6cTByeT (hOPMUPOBAHUIO CUCTEMBI 3HAHUH
00 ocobeHHoctax, ¢opmax, Meromax |
TEXHOJIOTUSX BEIEHUs Om3Heca B cepe OnToBOM
Y PO3HUYHOM TOPTOBJIU.
5.KOMIIETEHTHOCTb:HABBIKAMHM  HCIIOJIb30BAHMS
WHCTPYMEHTapHS CTpaTErn4ecKoro
TUTAHUPOBAHUSI W TIO3WIIMOHUPOBaHUST B cdepe
TOPrOBIM W YCIYI, HAaBBIKAMH pCAIH3ALHN
TOBApPOB M YCIYT Ha OCHOBE COBPEMEHHBIX
TEXHOJIOTUI IIPOIBHIKCHHUSL.

6.0:xugaemMble pe3yabTaThl:3HATH
OpPTraHHU3ALMOHHBIE, TEXHOJIOTHUECKHE,
CTpaTeTM4YecKue  acme  KTbl  YIpaBJIEHUSA
JEATEIbHOCTBIO IPENIPUATHIB chepe TOPrOBIU U
YCIYT, OCHOBBI Pa3BUTHS M (PYHKLHOHUPOBAHUS
JJIEKTPOHHOM  KOMMEPLUMH W  BHPTYaJIBbHBIX
PBIHKOB. YwMmers OPHEHTUPOBATHCS B
OpPTraHHU3aLMOHHO-TIPABOBBIX acIeKTax
JEATEIbHOCTH HPEANPUATUIl cepbl TOProBIH U
yCIIyT, OpPraHW30BaTh TOPTOBOTEXHOIOTHMYECKHE
mpoueccsl ¢ yd4éroM crenuduku - oTpaciei
TOPTOBIH U YCIYT, HCIIOIB30BaTh MAPKETHHT OBBIN
WHCTPYMEHTapHid, OpPUEHTHPOBATHCSA B METOUKAX
CO3/JaHHSA  CAMTOB DJIEKTPOHHOH KOMMEpLHH,

IIPUMCHSITH MCETOAUKHU n TCXHOJOT NN
OIITUMHU3allUM KOHTCHTA CanToB QJICKTP OHHOH
KOMMEPIHH.

1.Prerequisites: Management




2.Post-requisites:
Logisticsmanagement/PublicProcurementManage
ment

3.The purpose of the course:The goal is to form
ideas about trade as the most important link in the
field of entrepreneurship, knowledge about the
organization and effective management of the
activities of a trading enterprise

4.Summary: The issues of organization and
management of sales processes and logistics in
wholesale and retail trade are studied. Contributes
to the formation of a system of knowledge about
the features, forms, methods and technologies of
doing business in the wholesale and retail trade.
5.Competence: Possess the skills of using the
tools of strategic planning and positioning in the
field of trade and services, the skills of selling
goods and services based on modern promotion
technologies.

6.Expected results: Know the organizational,
technological, strategic aspects of managing the
activities of enterprises in the field of trade and
services, the basics of the development and
functioning of e-commerce and virtual markets.
Be able to navigate the organizational and legal
aspects of the activities of enterprises in the field
of trade and services, organize trade and
technological processes taking into account the
specifics of trade and services industries, use
marketing tools, navigate the methods of creating
e-commerce  sites, apply methods and
technologies for optimizing the content of e-
commerce sites.

M2

BIITK/
BJIKB/
BD EC

HRM520
6/HRM52
06/HRM5

206

HR
MmeHemkMenT/HR
meHemxmenT//HR -
management

eMTuxaH/
SK3aMeH/
exam

»Kaz0arma-
aybI3IIa/muc
BMEH O-
yCTHO/Writte
n form-orally

1.IlpepexBu3uri: MeHeHKMEHT
2.I1octpexkBu3uTi:, Ilepconamasl Oackapynarsl
KOYYHHT

3.I1ouuin MAaKCaThI: MarucTpaHTTapbIH
JKYMBICKa TapThUIYl MEH OHIMALIITIH apTThIPy
yuin  bu3HectiH Mingerrepine coilikec HR-
CTpaTerus Typasbl oimiMaepin UrepyiH
KaMTaMachl3 eTy.

Yrterenosa K.A.
9.F.K., ara
OKBITYIITBI

VYrerenoBa K.A.
K. 3. H., CTaplIui
IpenoaBaTenb




4.Kpickama wma3myHbl: Kanpnapaer ipikrey,
Oeltimaenyre KOMEKTECY, KbI3METKepIep i
BIHTANAHIBIPY, [EPCOHANIBl  Oarajay  KoHE
JaMBITY Macenenepi 3epTTeneai. ArpeccHBTi JKoHe
KJaccukanblk Oac aymay, HR  Opennmuri,
KOMITAHUSIHBIH OPHBIKTBUIBIFBI  KapaCThIPbLIA/IbL.
Tuimai xoMaHaa Kypy, Oackapy, OKBITY JKoHE
TaNaHTTHl KbI3METKEpJepAl ipikTey IarapLiapbl
KaJIbIITaCaIbl

5.Ky3bIperTijtiri: Op canaja >kacajJlaTblH MOMiJIe
TYpJiepi MEH YFBIMBIH; CaJlaHbIH OOBEKTiLIepiMeH
JKacalaTblH MaMiienep HbicaHbl; KemiciMaik
KaThIHACTAPJIBIH KYPBUIBIMBI MEH KaruJaliapsl,
KeniciMHIH OpBIHIANYbl JKOHE TapanTap/IbiH
ayankepuiniri; Kemicimaepai e3repTy koHe
0y3y KapacThIPBLIA b

6. KyTinetin HoTH:Ke: J)KyMBIC MOTHBAIMSICH MEH
MiHE3-KYJIKBIHBIH TaOUFaThIH, aJ]aM PeCypCcTaphiH
OackapyabiH (PHIOCOPUSIIBIK KOHE TCOPHSUIBIK
HeTi3/1epiH, YHBIMAACTHIPYIIBUIBIK MIAPTTAPHl MEH
onmapaplH ThiMautirin Oimy. HR meHemxMeHT
XKy#enepi MEH OJICTepiH KOJMIaHy apKbUIBI ajam
pecypcTapslH nakganana Oury. HR MeHemxmenT
CaJIaChIHIAFbI YUBIMHBIH MapKeTHHITIK,
KOMMEPLUSUIBIK, MHBECTULMSUIBIK JKOHE e3re 1€
casiCaThIHBIH iC-LIIapaJlapblH KYPri3y HafablIapbiH

MEHTepY.
1. IIpepexBu3uTHI: MEHEHKMEHT
2.J1ocTpeKBU3UTHI: PasButue JIAJIEPCKUX

HaBBIKOB, KOy4YHHT B yIipaBiieHUH ITEPCOHAIOM
3.leap AMCHMILUIAHBI: OOCCIICUCHHUE OBJIAICHHS

MAarucTpaHTOB 3HAHUSIMHU HR-crpateruun B
COOTBETCTBMM C  3ajadaMd  OusHeca  JUIA
MIOBBIILICHUS BOBJICUEHHOCTH u

MIPOU3BOIUTENBHOCTH TPY/A.

4.Kpatkoe coaep:kanme: l3ydaroTcss BOOpoCHI
momdoopa  KaApoB, TIOMOIIb B  aJIallTallvH,
MOTHBAIMS COTPY/JHUKOB, OIEHKA W pa3BUTHE
nepcoHana. PaccMmaTpuBaroTCS arpeccMBHBIN U
KJIACCUYECKUN XOIXaHTHHT, HR-6pennuHr,
MO3ULUOHUPOBAHUE KOMMIaHUU. DOpMUPYIOTCS

Utegenova K.A.
candidate of the
economic science
Senior Lecturer




HaBBIKK  co3JaHusd dS(QQEKTHBHOH  KOMaH[bI,
yhpaBieHusi, o0y4deHusi U 0TOopa TaJaHTIMBBIX
COTPYIHHUKOB.

5.Komnerenumun: Buabl U (GOPMBI  CHEINOK,
3aKIII0YaeMbIX B Pa3IMYHBIX OTpacisix; (OpMbI
CIEIOK C OOBEKTaMU OTpaciu; CTPYKTypa H
npaBuia JOTOBOPHBIX OTHOLICHWH, HCIOJTHEHHE
COTTIAIICHHSI W OTBETCTBEHHOCTh  CTOPOH;
W3MEHEHHUE U PACTOPKEHUE COTJIAIICHHUH.

6. OsxupgaeMblii pe3yabTaT:3HaTh [PUPOIY
pabouell MOTUBAIIMY | TTOBEJICHUS, (uitocodckre
U TEOpEeTHYECKHE  OCHOBBI  YIpaBJICHUS
YeJIOBEUECKUMH pecypcamMH, OpraHU3allMOHHEIC
yciaoBuss W uX  O((DEeKTHBHOCTh.  YMETh

HCIO0JIb30BaTh YEJIOBEUECKHE pecypchl
MMOCPEJCTBOM TPUMEHEHHSI CHCTEM H METOIUK
HR MeHEDKMEHTA. Bnaners HaBBIKAMH

IIPOBENICHUS ~ MEPONPUSITUI  MapKETUHIOBOM,
KOMMEPUYECKOM, NHBECTUIIMOHHON M WHBIX BHUJIOB
NOJUTUKK  opraHu3anmmu B chepe  HR
MCHCII’)KMEHTA.

1. Pre-requisites: Management
2.Post-requisites:  Leadership and change
management,Coaching in personnel management
3.The purpose of the discipline: The goal is to
ensure that undergraduates master the knowledge
of HR strategy in accordance with business
objectives to increase  engagement and
productivity.

4.Summary: The issues of recruitment,
assistance in adaptation, employee motivation,
evaluation and staff development are being
studied. Aggressive and classic headhunting, HR
branding, company positioning are considered.
The skills of creating an effective team,
managing, training and selecting talented
employees are being formed.

5.Competencies: types and forms of transactions
concluded in wvarious industries; forms of
transactions with industry objects; structure and
rules of contractual relations, execution of the




agreement and responsibility of the parties;
amendment and termination of agreements.
6.Expected result:To know the nature of work
motivation and behavior, the philosophical and
theoretical foundations of human resource
management, organizational conditions and their
effectiveness. Be able to use human resources
through the application of HR management
systems and techniques. Possess the skills of
conducting marketing, commercial, investment
and other types of organization policy in the field
of HR management.
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aybI3IIa/muc
BMEH O-
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1.INpepexBusnTi:busnec Herizaepi, AKT
2.MlocTpexkBu3nTi: Ickepimik KoHE  FHUIBIMU
KOMMYHUKausap, MeMJIEKEeTTIK CaThIll aTy/bl
backapy

3.11oHHiH MaKCcaThI:. TEXHOJIOTHSLITBIK
TPEHJATEpJICH,  JKaHa  OW3HeC-MOJeNbJepacH
OacTam KoCIMOPBIHHBIH YHBIMABIK KYPBUIBIMBIH
KaXKETTi TpaHcopmanusiayra JICHIHT,
KOPIIOPAaTUBTIK ~ MOJEHHET  TIeH OusHec-
mporectepin  MUGPIBIK  TpaHChOpMaNHsIIay
HET13/IepiHiH KEIICH i MaWbIMBIH KAJIBIIITACTHIPY.
4.KpicKaiia Ma3MYHBI: Hudpsik
SKOHOMHUKAHBIH 3aMaHayHd TYXKbIpbIMIaMallapblHa
Herizzmeneni, OW3HEC-TIPOLEeCTepli MOIENBbALY
JKOHE obaray omicTepiH yiipereni.
CepikrecTepMeH HHTETpaIlsIaHFaH JIepPeKTep i
Tajmay, e-MEeHEeKMEHT 9JICTepiH KoHE 3aMaHay!
MEHEKMEHT TKIpUOenepiH MeHrepy HerTi3iHae
JKaHa OW3HeC-MOJENbIepAi Kypy MAardbUIaphl
aJIBIHABI

5.Ky3bIperTijiri:  KCiNOpbIHHBIH  OM3Hec-
npouecrepin nudpabIK TpaHnchopManusiayaa
MYMKIiHAIKTepai Tajgayra :KoHe UHQPJIBIK
TeXHOJIOTHSIJIAPAbI NAHIATAHYFA Jall BIHABIK
6.KyTisierin HoTH:Ke: KOCIMOPBIHHBIH HHQPITBIK
TpaHCOPMAIUSICHIHBIH amicrepi MeH
TEXHOJIOTUSIIAPBIH, U PITBIK SKOHOMHKA
TY)KBIPBIMIaMAJIapBIHBIH ~ TIpOOJIeManapel  MeH
JlaMy TeHJISHIVSUIAPBIH OLTy.

Tanan6aepa I'.E.
3.F.K.,
KaybIMJIaCThIPpbLIFaH
mpogeccop

Tanman6aesa I'.E.
K. 3. H.,
aCcCOIMPOBAaHHBIN
npodeccop

Talapbayeva G.E.
Associated
professor,
candidate of the
economic science




Lndpablk S5KOHOMHUKAHBIH EPEKIIETIKTEPiH JKIHE
OHBIH JlaMy KOJNJapblH Oaranail skoHe Tajnait
oiny, KOCIMOPBIH/IBI U PITBIK
TpaHchOpMaLUsIIay CTPATErusACHIH d3ipIei Oimy.
AKnapaTTBIK ~ JKYHeNepAiH  O3bIK  9IiCTepiH,
TEXHOJIOTUSIIAPBIH, Kypanaapsl MeH
MYMKIHAIKTEpiH naiinanany kabinerine ue Oomy.
1.IIpepexBusntbl: OcHoBHI 613Heca, KT
2.JTocTpexkBu3uThl:  [lenoBble W HAy4YHBIC

KOMMYHHKaruucommunications, Ynpasnenue
rOCy/IapCTBEHHBIMH 3aKyIIKAaMH
3.1ean JUCHATIMHBI: ¢dbopMupoBaHue

KOMIUIGKCHOTO  BHUJICHHUS  OCHOB  HH(POBOI
TpaHCc(hOPMALIMU: OT TEXHOJOTHYECKUX TPEHJIOB,
HOBBIX  OHW3Hec-Mojelied 70  He0oOXOAMMOH
TpaHCc(hOpPMALIUU OPTaHU3AIMOHHOW CTPYKTYPHI,
KOPIIOPATUBHON KYJIBTYphl W OW3HEC-TIPOIECCOB
NPEIIPUATHS.

4.KpaTtkoe coaep:xxanme: basupyercs  Ha

COBPEMEHHBIX KOHIIETIIHSIX 1 dpoBoit
9KOHOMHKH, YUYUT METOJIUKAM MOJEIUPOBAHUS U
MPOEKTUPOBAHUS OM3HEC-TIPOITECCOB.

[IpuoOperaroTcss HaBBIKM  CO3JAaHUS  HOBBIX
Ous3Hec-Mozenell Ha OCHOBE aHalu3a JaHHBIX,
UHTEIPUPOBAHHBIX C IIApTHEpaMH, BIIATCHUS
METOaMHU €-MEHEDKMEHTa M  COBPEMEHHBIMH
MEHEPKEPCKUMHU NIPAKTUKAMH.

S5.KommereHHuM: TOTOBHOCTh K  aHAJIU3Y
BO3MO)KHOCTEH M HCIIOJB30BAHUIO LH(PPOBBIX
TEXHOJOTHH B IH(POBOA  TpaHCHOpMAITUN
OU3HEC-TIPOLIECCOB MPEANPHUITHS

6. Oxupaemblii pe3yJibTaT:3HaTh METOIBI U
TEXHOJIOTUU uudpoBoit TpanchopManuu
HPEANIPUATHS, TPOOIEMBl U TEHICHIIUN Pa3BUTUS
KOHIIETIIHN IU(PPOBONA IKOHOMHUKH.

YMers  OLEHHMBATh u aHaJIM3UPOBAThH
0oco0eHHOCTH U(POBOIl HIKOHOMUKHU U IyTel ee
pa3BUTHsA, pa3padaTbiBaTh CTpaTETHIO LU(GPOBOI
TpaHchOpMAaLIUH IPEATIPHUSITHUS.

Bnaners CIIOCOOHOCTBIO WCIIOJIb30BaTh
MIEPEAOBBIE METO/bl, TEXHOJIOTUH, UHCTPYMEHTHI




1 BO3MOXKXHOCTH I/IH(bOpMaHI/IOHHLIX CHCTEM.
1.Pre-requisites: Business Basics, ICT
2.Post-requisites: Business and
PublicProcurementManagement

3.The purpose of the discipline: The purpose of
the discipline is to form a comprehensive vision of
the foundations of digital transformation: from
technological trends, new business models to the
necessary transformation of the organizational
structure, corporate culture and business processes
of the enterprise.

4.Summary:It is based on modern concepts of the
digital economy, teaches methods of modeling
and designing business processes. The skills of
creating new business models based on data
analysis integrated with partners, knowledge of e-
management methods and modern management
practices are acquired

5.Competencies: readiness to analyze the
possibilities and use of digital technologies in the
digital transformation of business processes of the
enterprise

6. Expected result:Know the methods and
technologies of digital transformation of the
enterprise; problems and trends in the
development of digital economy concepts.

To be able to evaluate and analyze the features of
the digital economy and the ways of its
development, to develop a strategy for the digital
transformation of the enterprise.

to Possess the ability to use advanced methods,
technologies, tools and capabilities of information
systems.

scientific,

M2

BIITK/
BJIKB/
BDEC

IGK
5207/
DNK5207
/BSC5207

Ickepmik xoHe
FBIIBIMHA
KOMMYHUKanusap/
JlemoBeie n
Hay4JHbIE
KOMMYHUKAIH/
Business and
scientific

eMTuxaH/
SK3aMeH/
exam

»Kaz0arma-
aybI3IIa/muc
BMEHHO-
yCTHO/Writte
n form-orally

1.IlpepexBu3uri: MeHeHKMEHT

2.J1ocTpexkBu3uTi: FBUIBIMU-3€PTTEY MKYMBICHI,
Kocinmkepmikri  maMbiTy  OOWBIHIIA  KOYYHHT,
3aMaHayH CTpaTErHsUIBIK TAAAY

3.11ouHiH MAaKCaThI: MarucTpaHTTapbIH
ICKepJIiK JKOHE FBUIBIMH  KOMMYHHKALMsIIap
CaJachIH/AFbl OUTIMIEPIH WTepyiH KaMTamachl3
ery. ©O3iH-e31 JambITyFa, ©3iH-631 Ky3ere

Hyzenn0aeBa ['.b.
3.F.K.,
ara OKBITYIIBI

Hyzennbaea ['.b.
K. 3. H., CTapIIUi
IpenoJaBaTenb




communications

achIpyFa, MIbIFApMAIIBIIBIK JICYeTTi Malijananyra
BIHTANAHBIPY.

4.Kpickama masmyHbl:XKypriziiren 3eprrey
HOTWXKeEJIEpIH FBUIBIMU ecCell, Makajla HeMece
OasHmaMa TYpiHIAE YCBIHYFa  BIKIAT  STEl.
Kpi3MeTTik  MiHE3-KYJIBIK TEH  iC-OpeKeTTiH
ATHKACHI YFBIMAAPBIH KaJIbIITaCThIpaasl. FrutbiMu
KOMMYHUKALIUSUTAPIBIH SPEKILEIirl dKoHe OJapabl
OKY JKOHE MEeNarorukaiblK KbI3METTE iCKE achIpy
OPUHIUNTEP] Typajibl OUTIMII Wrepyre bIKIal
erei.

5.Ky3bIperTiiri: CTaH/IAPTThI emMec
JKaFjaiigapia  opeKeT  eryre,  KaObUijaHFaH
aIenrMep YIOiH QJNEYMETTIK JKOHE OSTUKAJBIK
JKayanKepIIUTiKKe — JalibiH ~ Oomy, — ©3iH-e3i

JIaMBITYFa, e3iH-031 Kysere aceIpyra,
IIBIFAPMAIIBUIBIK,  QJIEYeTTI MaljanaHyra IailbiH
ooy

6.KyTijierin  HoTHIKE! Ickepiik ~ KapbIM-
KaTBIHACTHIH HET13r1 MPUHIUIITEP] MEH

HOpMaJIaphlH, ICKEpPJIiK OJTHKETTIH HETI3IepiH,
FBUTBIMU OasiHIaMa MEH MakaJja jKacay/IbIH Herisri
MPUHITANITEPIH OLTY.

Ickepmix KapbIM-KaThIHACTHIH HET13T1
MPUHILIAINTEP]I MEH HOpPMaJapbl Typasibl OLTIMII ic
KYy3iHAE ~— KonmgaHa — Oiny, opinTecTepmeH,
KIMEHTTEPMEH  KapbIM-KaTBIHACTBI,  FHUIBIMHU
3epTTey TaKBIPHIOBTHBIH ©3EKTLIITIH,
MaHBI3IBUTBIFBIH HET13/Iey SAICTEPiH Tajaay.
Ickepmik  oHE FBHUIBIMH KapBIM-KAaTHIHACTHIH
HEri3ri MPUHIUNTEPI MEH HOpMalaphl, OKY-
FBUIBIMH OpTajia ceiiyiecy, o3 OeTiHIIe 3epTTey
KYpPrizy omicrepi Typanbl OUTIMAI MPaKTUKAIBIK
©3EKTEHIPY JaFAbUIapBIH MEHTEPY.

1. IlpepekBU3NTHI: MEHETKMEHT
2.J1ocTpexkBu3utbl: HayuHo-HcciaenoBaTenbckast
pabora, Koyuunr B pa3BUTHH
IPEAIPUHIMATENbCTBA, CoBpeMeHHBIT
CTpaTernyecKuii aHaJIHu3

3.eap AMCUHUMIVIMHBI: OoOEclieueHHE OBJIAJCHUS
MarucTpaHTOB 3HAHUSAMH B cdepe [eNOBBIX H

Duzelbaeva G.B.
candidate of the
economic science,
Senior Lecturer




HAay4YHBIX KOMMYHI/IKaHHfI, CTUMYJIUPOBAHUEC K

CaMOpa3BUTHIO, camopeaan3aluy,
HCIIOJIb30BAHUIO TBOPYECKOTO MOTEHIIUATIA.
4.Kpartkoe conep:xkanmne:CriocoOOHOCTBYET

mpeaACTaBJICHUIO PE3YJILTATOB MMPOBEACHHOI' O
HCCJIICA0BAHUA B BUJAC HAYYHOI'O OTYCTA, CTAaTbHU
unu pokiana. opmMupyer MOHATHS ITUYHOCTH
CITy>KeOHOT0 MOBEIEHUS u MOCTYTIKOB.
CrnocoOCTByeT  OBJAJCHUIO  3HAHUSIMH O
crienuguke Hay4YHBIX KOMMYHUKaIUI n
OPUHIUNAX WX peaju3alud B y4eOHOW U
HeI[aFOFH‘{eCKOﬁ JCATCIIBHOCTU.
5.KommnereHnum: TOTOBHOCThH JICHCTBOBAThH B
HECTAaHAAPTHBIX CUTYyalluAX, HCCTU
CONMAJIBHYIO U 3TUYCCKYIO OTBETCTBECHHOCTD
34 IPUHUMACMBIC PCIICHUA, TOTOBHOCTD K
CaMOPa3BHUTHIO, CAMOPEaTU3aIIHH,
WCITOJIH30BAHUIO TBOPUYECKOTO MOTEHITHATA

6. O:xkupgaeMblii pe3yJbTaT3HaTh OCHOBHBIE
MIPUHIUIB © HOPMBI JEITOBOr0 OOIIEHUS,0CHOBBI
JCIIOBOI'O OTHUKCECTA, OCHOBHBIC IIPUHIIHIIBI
COCTaBJICHH HAYYHOI'O JOKJIaJa U CTaTbhbU.

VYMeTh MNpHUMEHSATh Ha TPAKTUKS 3HAHHS 00
OCHOBHBIX IIpHHIOUIIAX W HOpMax JCJIIOBOI'O
OGI].ICHI/IX, aHaJIM3UPOBATH OTHOIICHUA C
KOoJi€raMm, KIMCHTaMH, MCTOIbI 000CHOBaHHUS
AKTYaJIbHOCTH, 3HAYUMOCTH TEMbl HAY4YHOI'O
HUCCIICAOBAHUS.

Bagers HaBBIKAMH TPAKTHYCCKON aKTyaan3aIiinu
3HAHHK 00 OCHOBHBIX IPHUHIHIIAX M HOPMax
JIEJIOBOrO M HAyYHOro OOINEHHS, pa3roBopa B
y4eOHO-HAYYHOH Cpele,MeTolax IMpOBEIACHUS
CaAMOCTOATCIBbHBIX I/ICCJ'Ie,E[OBaHI/Iﬁ.

1. Pre-requisites: Management
2.Post-requisites: Research work, Coaching in
the development of entrepreneurship, Modern
strategic analysis

3.The purpose of the discipline: The goal is to
ensure that undergraduates acquire knowledge in
the field of Dbusiness and scientific




communications. It stimulates self-development,
self-realization, and the use of creative potential.
promotes the presentation of the results of the
conducted research in the form of a scientific
report, article or report.

4.Summary:Forms the concepts of ethics of
official behavior and actions. Promotes the
acquisition of knowledge about the specifics of
scientific communications and the principles of
their  implementation in  educational and
pedagogical activities.

5.Competencies: willingness to act in non-
standard situations, to bear social and ethical
responsibility for decisions made, readiness for
self-development, self-realization, use of creative
potential

6.Expected result:Be able to put into practice
knowledge about the basic principles and norms
of business communication, analyze relationships
with colleagues, clients, methods of substantiating
the relevance and significance of the topic of
scientific research.

Possess the skills of practical actualization of
knowledge about the basic principles and norms
of business and scientific communication,
conversation in the educational and scientific
environment, methods of conducting independent
research.

M2

BII

TK/B]I

KB/BD
EC

KOB5207
/LUI
5207/LC
M5207

Kemnroacmsuibik
JKOHE e3repicTep/i
Oackapy/Jlunepcts

0 ¥ yIpaBJICHHE
m3meHenusmu/Lead
ership and change

management

eMTuxan/
SK3ameH/
exam

JKaz0ara-
aybI3IIa/mic
BMEHHO-
yCTHO/Writte
n form-orally

1.IIpepexBu3uTi: MEHEIHKMEHT
2.J1ocTpeKkBU3HUTI: Tayexen MEHEIHKMEHT,
Boceke xxoHe OocekeKaOLIETTLIIK

3.0IouniH MakcaTbl: e3repictepni  Oackapy
KOHTEKCTIHJE, COHBIH IImIHAEe OHM3HEC IeH
YUBIMIApBIH, ~ WHHOBAIMSUIBIK — aMybl  YIIiH
KOMIOACIIBUTHIK ~ KYOBUIBICHI  Typajibl IKYHETIK
aKInaparTsl Oepy.

4.KpicKama Ma3MyHbI: YUBIMJIBIK ©3repicTepIiH
MOJIENbJIepi MEH CTpaTerwsuiapbl, KoOamapaarsl
YUBIMIBIK, ©3repicTepre mepcoHaIbIH KapChUIBIK
KOepCceTyiHiH cebenTepi MeH cangapbl )XKOHE OHBI
JKEHY amicrepi, y)o0atapaarel YIUBIMIIBIK

Kazbexosa JI.A.
9.F.K., JOIIEHT

Kaz0exoBa JI.A.
K. 3. H., JOLIEHT

Kazbekova L.A.
Associated
professor,
candidate of the
economic science




e3repicTep  YIIiH TOm  Kypy Macenenepi
3eprreneni.bacexenectik opra KOHE
KOPIOPAaTUBTIK 0Oackapy KaruIaTTapblH cakTay
JKaFJalblHAa KociOM KBI3METKE JalBbIHIBIKTHI
KaJIBIITaCTHIPAIBL.

5.Ky3bIperTiiiri: Benricizgik  karmaiblHaa
JKYMBIC ~ icTeil  Oimy, e3repeTiH  opTajaH
MYMKIHAIKTEp  ally, KaXeTTi  e3repicTepai
Oacrayra JnaiiblH OONy JKOHE  aliHaJaJarbl
agaMJapAbl  e3repicTepAl  JKy3ere — achlpyra
OarpITTay

6.Kyrinerin HoTm:ke: BiniM anymbel op cajaHbIH
KbI3METIH  3epTTeiiai, Oara Oepelmi, OHBIH
SKOHOMHUKAHBIH JaMYbIHJIAFbl POJIIH ailKbIHIaM IbI.

1.00mme MOJIOKeHN IIpepexkBU3NTHI:
MenemkMeHT
2.J1ocTpeKBU3UTHI: Puck-meHnemxkMenT,

KonkypeHIus 1 KOHKypEeHTOCTIOCOOHOCTD

3.leab IMCHUIUIMHBI: TIepeada CHCTEMHOM
uHpopManuu o  (EeHoMeHe JIHMIEepCTBa B
KOHTEKCTE YIpaBJIEHUs] WM3MEHEHUSMH, B TOM
yycie sl MHHOBAllMOHHOIO Pa3BUTHUA Ou3HEca U
OpraHu3aIuii.

4.Kpatkoe coaep:kanue: V3ydarorcs MoOAeId H
CTpaTeruu OpraHU3allMOHHBIX H3MEHEHUH,
OPUYMHBl WU TOCIEICTBHA  CONPOTHBIICHUS
IEepCOHAJIa OPraHU3alMOHHbIM H3MEHEHHSM B
IPOEKTAaX M METOIbl €ro MPEOAOJIEHUSI, BOIPOCHI
dbopMupOBaHUsT KOMaHIBI U OPraHU3aLUOHHBIX
HM3MEHEHUM B ITPOEKTaX.

®dopMHpyeT TOTOBHOCTh K MpodeccroHaIbHON
JESTEIbHOCTH B YCIIOBHUAX KOHKYPEHTHOM Cpeabl
U COOMIONEHHs] MPHUHIUIIOB KOPIIOPATHBHOI'O
YIIpaBJICHUS.

5.KomnereHuuu: YMeHne paboTaTh B CHUTyallHH
HEONPEAEIEHHOCTH, U3BJIEKAaTh BO3MOXXHOCTU M3
MEHSIIOLIEHCS] Cpeibl, TOTOBHOCTh MHULIMMPOBATH
HEOOXOMMble U3MEHEHUSI M HAlleNMBaTh JIIOACH
BOKPYT Ha PeaJIn3aliio N3MEHEHUH

6. O:xnpaemblit pesyabTar: 3HaTh
3aKOHOMEPHOCTH pa3BUTHs W H3MEHEHUN B




OpraHu3saluu, METOAbI n CTpaTeruu
OCYIICCTBJICHU A H3MEHEHUN B OpraHusanuu,
METOAOJIOI'NYECCKUEC OCHOBbI YIIpaBJICHUA
B3aMMOOTHOIICHUAMUN B YCJIOBUAX
OCYILIECTBJIIEHUS M3MEHEHUH. YMETb NPUMEHSTH
METOAbI YIipaBJICHUA COIIPOTUBJICHUCM,
BBIOMpaTh A(QQGEKTUBHBI CTUJIb  yIPaBICHUS
W3MEHCHUSIMH, ¢dhopMHpOBATH CUCTEMY
YIIPABJIECHUS 3HAHUSAMU B OopraHusauuu. Bianers
METOJaMMU OLICHKU IIOTCHIHAaJIa COTPYAHHKOB B
YCIOBUSIX ~ U3MEHEHM, METOJaMH  Moj0opa
KOMaHJIbl M3MEHEHMI, OICHKOM ITOTCHIIMAILHBIX
cTpaTerui OCYIIECTBICHUS HU3MEHEHHU,
METOJIaMU ONPEAEIIEHUS NPUYUH M3MEHEHUN B
OpraHu3aluy.

1. Pre-requisites: Management
2.Post-requisites: Risk-management,
Competition and competitiveness

3.The purpose of the discipline: The purpose of
the course is to transfer system information about
the phenomenon of leadership in the context of
change management, including for the innovative
development of businesses and organizations.
4.Summary:The models and strategies of
organizational changes, the causes and
consequences of staff resistance to organizational
changes in projects and methods of overcoming
it, issues of team formation for organizational
changes in projects are studied.Forms readiness
for professional activity in a competitive
environment and compliance with the principles
of corporate governance.

5.Competencies: Ability to work in a situation of
uncertainty, to extract opportunities from a
changing environment, willingness to initiate
necessary changes and target people around to
implement changes

6. Expected result:To know the patterns of
development and changes in the organization,
methods and strategies for implementing changes
in the organization, methodological foundations of




relationship management in the context of
changes. Be able to apply resistance management
methods, choose an effective style of change
management, form a knowledge management
system in the organization. Possess methods of
assessing the potential of employees in the face of
changes, methods of selecting a team of changes,
evaluating potential strategies for implementing
changes, methods of determining the causes of
changes in the organization.

M2

bell
TK/
I3
KB/
PDEC

BAZh530
3/
SOB5303
/
SRB5303

Busuecrig
QJICYMETTIK
Kayarkepiiniri/
CoruanbHas
OTBETCTBEHHOCTE
ouzneca/
Social
responsibility of
business

eMTuxas/
JK3aMeH/
exam

’kaz0ara-
aybI3IIa/TucC
BMCHHO-
yCTHO/Writte
n form-orally

1.IIpepexBusnTi: busnec Herizaepi
2.ITocTpexkBu3uTti:  JKobanblKk  MEHEIKMEHT,
KoacinkepiikTi 7aMbITy OOMBIHIIIA KOYYHHT
3.JIonHiH MaKcaTbl:  KOCIMOPBIHHBIH  1IIKi
OpPTAaChIHBIH  J1a, CBHIPTKBl ~ OPTachIHBIH 1@
QJIEYMETTIK-)KOHOMHUKAJIBIK JKOHE 3JKOJOTHSIIBIK
npobieManapbiH nienryre OarpITTaNFaH
QnmeyMeTTiK Jkobajap MeH Oarmapramaiapisl
YABIMIACTBIPY JKOHE oOJlapFa KaThiCy OOMBIHIIA
MPAaKTUKAIBIK JTAFbUIAP/Ibl KAIBIITACTHIPY.
4.KpIcKama Ma3MyHbI: ¥HBIMIApIBIH THIMALTIT]
MEH TYpPaKThl SKOHOMHUKAJBIK JMHAMUKACBHIHBIH
(axTopsl periHie >KOHE ONapAbIH CTPATETHsUIBIK
JaMybl MEH Oocekere KaOUIeTTUIriH apTThIpY
KypaJbl PETIHIE OJICYMETTIK JKayamKepIIuIiKTi
icKe aCBIPYIBIH (hyHKITOHATBIFBI MEH
IPAaKTUKANbIK MaHBI3JbUIBIFBIHBIH ~ACHEKTLIepiH
UTepyre bIKIaI eTei.

5.Ky3bIperTisiri: Kocion KBI3METTE
YUBIMIACTRIPYIIBUTBIK OacKapy MIemimMaepin Tady
KaOlleTi koHe onap YIIiH jkayan Oepyre AailbiH
ooy

6.Kyrinerin HOTHKE: OJeyMEeTTIK
JKayanKepIIuTik TeH Oackapy MoZenbIepiHiy
epEeKIIeNiKTepiH, HOPMATUBTIK  acCIeKTiIepiH,
QIEYMETTIK JKayarKepIIUTiKTiH YUBIMHBIH
QJIEYMETTIK-9KOHOMUKAJIBIK JKaFJaiblHA JCcepiH
Tajnmay  okoHe — Oaramay — ofmictepiH  Oimy.
KommaHusHbIg QJIEyMETTIK OeJICEeHIUIIriHIH
HBICAHJIAPHl MEH TEeTIKTepiH aHBIKTail Oily,
YUBIMHBIH ~ QJIEyMETTIK OpTachlH OacKapyIblH

unsmanoBa A.M.
3.F.K., aFa OKBITYIIIbI

InnsmanoBa A.M.
K.3.H., CTapUI1i
MPEeIo1aBaTelb

Shilmanova A.M.
candidate of the
economic science,
Senior Lecturer




JKOHE OHBIMEH KYMBIC iCTEyIiH THIMIi omicTepiH
Tagaail Oury, YHBIMHBIH THIMII KypangaphbiH,
QJIEYMETTIK JKayanTbl KBI3METiHIH TETIKTepiH
KOHE Komnanusiabig QNIEYMETTIK
OarmaprnamanapblH iCKe achIpyAbIH HBICAHAJIBI
TONTApBIH aHBIKTall Oity. Op TYpIi engep MeH
OHIpJIEpACTi QJEYMETTIK jKayanThl KbI3MET IEH
MEHEKMEHTTIH VITTBIK MOJIENBJCPIH IKyHenl
Tangay »OHE IiCKE achlpy, CajbICTBIPYy, THIMII
QJIEyMETTIK JKayarlThl MiHE3-KYJIBIKTHI
YUBIMIACTBIPY  JKOHE Ou3HecTi KYprizy
JaFJbUIAPBIH MEHTepY.

1.IlpepexBu3ntbl: OCHOBHI OH3HECA
2.ITocTpexkBu3uThl: [IpOeKTHBIE MEHEHKMEHT,
KoyuuHr B pa3BuTUH MpEANPHHAMATEIHCTBA
3.1ean JUCHUTLIMHBI: (dbopmupoBaHue
NPaKTUYeCKUX  HAaBBIKOB WM YMEHHH  TI0
OpraHu3alMs U yYacTHIO B COIUANIBHBIX MTPOEKTaX
W TporpaMMax, HalpaBJICHHBIX Ha pellcHue
COIMAILHO-DKOHOMHYECKHX H  JKOJOTHYECKUX
npoOiemMax Kak BHyTPEHHMH Cpenbl IPEeANpUsTUs,
TaK 1 BHEIIHEH.

4.Kpartkoe coJep:kaHue: CnocobcTByeT
YCBOGHHIO  acleKTOB  ()YHKIMOHAJIBHOCTH U
MPaKTUIECKON 3HAYNMOCTH peanu3anuu

COIMAJIbHOM OTBETCTBEHHOCTH, Kak (akropa
3¢ (HEeKTUBHOCTH W YCTOHYHMBOH SKOHOMHYECKOM
TUHAMHKH OpPTaHW3alliil ¥ KaK WHCTPyMEHTa X
CTPAaTern4eckoro  pa3BUTHUS W  TOBBIIICHUS
KOHKYPEHTOCTIOCOOHOCTH.

5.Komnerenuum: CrocoOHOCTh HaxOJIUTh
OpPTaHM3AIMOHHO YIIPABICHYECKHE pEIICHUS B
poeCCHOHANBHON NESITETFHOCTH M TOTOBHOCTh
HECTH 332 HUX OTBETCTBEHHOCTh

6.0:xugaeMblii  pe3yabTaT:3HaTH OCOOEHHOCTH
MoOJIelIell  COIMAllbHOW  OTBETCTBEHHOCTH U
yIpaBIeHHs, HOPMATHBHBIE AaCIEKThl, METOIbI
aHanmM3a W OIEHKW BIUSHUS  COIHAJbHOMN
OTBETCTBEHHOCTH Ha COI[MAIBHO-3KOHOMHUYECKOE
COCTOSIHME OpTraHM3allid. YMETh  ONpEeAeisaTh
(hopMBI ¥ MEXaHU3MBI COIMAIBHON AKTHBHOCTH




KOMIITAaHUH, BBIOUPaTh S(PQPEKTUBHBIE METOMBI
yhpaBieHHss ¥ pabOThl C COUUAIBHOM Cpemoi
OpraHH3alluu, OIpeneniaTh 3¢ deKTHBHbIC
HHCTPYMCHTBI, MEXaHU3MbI conuaJbHO
OTBETCTBEHHOM ACATCIIBHOCTU OpraHu3alliu U
LICJIICBBIC TpymnIbl pcainzanuu COLUAJIBHBIX
nporpaMMm KOMIIaHWW. Bragerb  HaBbIKamu
CHUCTEMHOI'O aHaJIn3a u pcajn3anuu,
COIIOCTaBJICHU HallMOHAaJIbHbIX MOI[GJIGIZ
CconuaJIbHO OTBETCTBEHHOM ACATCIIbHOCTU u
MCHCP’KMCHTA B pa3IMYHbIX CTPaHaX U PEruoHax,
OpraHu3aIiu 3¢ dEeKTUBHOTO COITMAIIEHO
OTBETCTBCHHOI'O ITOBCACHUSA U BEACHUS OnsHeca.
1. Pre-requisites: Business basics
2.Post-requisites:Project management, Coaching
in the development of entrepreneurship

3.The purpose of the discipline: The goal is to
develop practical skills and abilities to organize
and participate in social projects and programs
aimed at solving socio-economic  and
environmental problems of both the internal and
external environment of the enterprise.
4.Summary: Promotes the assimilation of aspects
of functionality and practical significance of the
implementation of social responsibility as a factor
of efficiency and sustainable economic dynamics
of organizations and as a tool for their strategic
development and competitiveness.
5.Competencies. ability to find organizational
and managerial decisions in professional activity
and willingness to take responsibility for them
6.Expected result:To know the features of social
responsibility and management models, regulatory
aspects, methods of analysis and evaluation of the
impact of social responsibility on the socio-
economic state of the organization. Be able to
determine the forms and mechanisms of social
activity of the company, choose effective
management methods and work with the social
environment of the organization, identify effective
tools, mechanisms of socially responsible




activities of the organization and target groups for
the implementation of social programs of the
company. Possess the skills of system analysis
and implementation, comparison of national
models of socially responsible activity and
management in different countries and regions,
organization of effective socially responsible
behavior and business conduct.

M2

BellTK

T1JIKB/
PDCC

PBK5303
/
KUP5303
/
CPM5303

ITepconanael
Oackapynarbl
koyunHT/KoyuuHr
B YIIPaBIICHUH
nepconanom/Coach
ing in personnel
management

eMTuxas/
JK3aMeH/
exam

*Kazoarma-
aybI3IIa/TuC
BMCHHO-
yCTHO/Writte
n form-orally

1.NpepexBusnTi:llepconanapr  Oackapy/ HR
MEHEPKMEHT

2.ITocTpexkBu3nTi:3aMaHayn CTPATErUSIIBIK
tannay, Toyeken MeHeHKMEHTI

3.011onnin Makcatbl: [IoHHIH HeEri3ri MakcaTbl
Oackapy CTWJII pETiHAEC KOYYUHT Typajbl ajfaH
OlmiMIepiH  TepeHAeTy JKoHE OeKiTy JKoHe
MepCOHAN KBI3METIHIH TUIMLTITIH apTThIpy YIIiH
OHBIH TEXHOJIOTHSUIAPBIH MaiiaiaHy MYMKIHJIr
OOJBIIT TaOBLIAIEL.

4.KpicKama Ma3MYHBI: O3ipIieHreH
Oarmapnamara colikec YHBIMIAP/IBL,
OemiMITIeNTEepIi, KBI3METKEpIIep TONTAPBIH

(komaHgamapeiH), Kkobamap MeEH IKeluIepmai
backapy, nepbec 3epTTeyIep KYprizy
JIAFIBIIAPBIH UTEPYTe BIKMAT €TeIi.
5.Ky3bIperTiniri: Oackapy CTWIH TyOereimi
KaiiTa Kapay *oHe 0acKkapy >KYMBICBIH/IA KepeMeT
HOTIDKENEPre KOJ )KEeTKi3y

6.KyTisierin  HOTHKE:KOYyUMHT  (prstocO(HICH;
KOYYMHT  OficTepi; KOYYHHI  TEXHOJIOTHSICHI
MepCOHaNl  KbI3METIHIH THIMAUIITIH  apTTBIPY
KYpaJbl peTiH/Ie.

1.ITpepexkBu3uTHI: YIpaBjieHHE MepcoHaniom/
HR menemxMeHT

2. ITocTpexkBU3UTHI: CoBpeMeHHBII
CTpAaTEru4ecKuil aHanu3, PUCK MEHEIKMEHT
3.Heap aucouniuHbl: OCHOBHOM  IIENBIO
JUCTIUTLTAHBI SIBJISICTCS yriayOneHue "
3aKpeIUIeHne TONMYYeHHBIX 3HAaHUH O KOY4YMHTE
KaKk CTWJEe VyIOpaBlIeHWs ©  BO3MOXKHOCTH
WCTIOJIH30BAHMS €r0 TEXHOJOTHIA ISl TIOBBIIICHUS
5 EKTUBHOCTH JEATEIbHOCTH MIEPCOHANA.

Vrerenosa K.A.
3.F.K., ara
OKBIT}/HILI

Vrerenosa K.A.
K. 3. H., CTaplIui
MpEenoaBaTellb

Utegenova K.A.
candidate of the
economic science
Senior Lecturer




4.Kpatkoe  comep:xkaHue:  CrocOOHOCTBYET
PUOOPETEHUIO HaBBIKOB yIIpaBIeHHS
OopranuzanusaMu, IMOApPa3ACICHUsIMU, TpyIaMu
(kOMaHIaMH)  COTPYIHHKOB, MpPOGKTaMH |
CCTsIMHU, IMPOBOACHUA CaMOCTOATCIbHBIX
WCCTIEIOBAaHUI B COOTBETCTBUHU C pa3pabOTaHHOM
IIPOrPAMMOMN.

S.KOMHeTeHIIHH:paI[I/IKaHBHOC IMEPCOCMBICIICHHUEC
CTWJIA yHIpaBJICHUA U AOCTHIKCHHEC BbLAAIOUINXCA
pe3yJIbTaTOB B YIIPABIEHYECKON
pab6ote6.0xuaaeMblii pe3yJabTar: 3HaTh
TMICHXOJIOTHIO Tporiecca, cyObekTa M O0BEeKTa
yIpaBJIeHHs, METOIbl 00yd €HHs TMepcoHaa,
IIPUEMBI MOJCIMPOBaAHUA u IJIaHUPOBAHUA
Kapbepbl. YMETh OpPraHU30BaTh I[OBBIIICHUE
KBaIM(UKALIMKA ~ COTPYJAHHMKOB,  OCYIIECTBIATh
HaCTaBHUYECCTBO, HCITIOJIb30BATH TCXHOJIOTUHN
KoyunHra. Brnagers dumocodueir, Meromamu u
TEXHOJIOTHEN KOYYHHIa KaK CpeacTBOM
MOBBIIIEHUST  A((EKTUBHOCTH  JESITETHbHOCTH
TepCcoHama.

1. Pre-requisites:Personnel management/HR-
management

2.Post-requisites:Modern strategic analysis,Risk-
management

3.The purpose of the discipline:The purpose of
the discipline is to deepen and consolidate the
acquired knowledge about coaching as a
management style and the possibility of using its
technologies to improve the efficiency of staff
activities.

4.Summary:Promotes the acquisition of skills in
managing organizations, departments, groups
(teams) of employees, projects and networks,
conducting independent research in accordance
with the developed program.
5.Competencies:radical rethinking of
management style and achievement of outstanding
results in managerial work

6.Expected result:Know the psychology of the
process, subject and object of management,




methods of personnel training, modeling
techniques and career planning. Be able to
organize professional development of employees,
conduct mentoring, use coaching technologies.
Master the philosophy, methods and technology
of coaching as a means of increasing the
effectiveness of staff activities.

M2

BellTK

T1JIKB/
PDEC

LM5304/
LM5304/
LM 5304

JlorucTukanbiK
MEHEDKMEHT/
Jloructuaeckuii
MeHeKMeHT/
Logisticsmanageme
nt

eMTuxas/
JK3aMeH/
exam

*Kazoarma-
aybI3IIa/TuC
BMCHHO-
yCTHO/Writte
n form-orally

1.ITpepexBu3uTi:MenempxkmMenT/ Trade
MEHEHKMEHT/

2.ITocTpekBU3UTI: T BUIBIMU-3€PTTEY KYMBICHI,
KacinopslHaarbl CTpaTerusuIbIK KOHTPOJLTHHT
3.I1oHHIiH MaKcaTbl: JIOTMCTUKAHBI 0acKapyIbIH
NPUHIMIITEPI MEH OJICTEpiH KoJjaHy OOWbIHIIA
OlmiMII  KaJBINTACTBIPY JKOHE  MPAKTHUKAIBIK
JIaFIbLIAPIbl UTEPY.

4. KpicKama Ma3MYHBbI: KacimopsiHiarst
MaTepUaJIBIK JKOHE aKMapaTThIK —aFbIHIapIbI
YUBIMIACTBIPY KOHE KETUIIIPY, KOCITOPBIHHBIH
TYPaKTBUIBIFBIHA ~ KOJI ~ JKETKI3y  OOMBIHIIA
mienriMaep  KaObLigayabl  KaMTaMachl3  €TeTiH
KOCIITOPBIHHBIH, JIOTUCTUKANIBIK JKYHECiH Oackapy
mporieci KapacThIpbLIabl. YiibiMIbl
JIOTUCTUKANBIK ~ Oackapy JKYHECiH KeTuImipy,
JIOTUCTHUKANBIK KBI3METTI Tajjay >KoHe Oakpuiay
JIAFIBIIAPBIH UTEPYTe BIKMAT €TeIi.
5.Ky3bIpeTTiTiri: MarepuaimblK pecypcTapabl
JKETKI3YIIUIEPAIH  JOTHCTUKANBIK  [IBIFBIHIAPEI
MEH pEeHTHHTIH ecemTeyli JKy3ere achIpy;
JIOTUCTAKANBIK ~KBI3METTI CaThil  aly JKoHE
OHJIIPICTIK-OTKI3Y KBI3METTEPIMEH YHIIECTIPY.
6.KyTinteTin HOoTH:Ke:¥IBIMHBIH arblHIAPBl MEH
arpIHBIK TPOIECTEPiH OacKapyFa JIOTUCTHUKAIBIK
Kypanaapibl KOIIJaHy epeKIIeNiKTepiH,
JIOTHUCTUKANBIK ~ KBI3METTEPIiH  YHBIMIACTHIPY-
MIBUTBIK, (hopMantapbid; KocimopbiHaE! xKocnapiay
JKYWeciHZeri  JIOTUCTHKANBIK  CTPATeTHUSHBIH
OpHBIH  Oiny. ¥HBIM  KBI3METIHIH  THIMIL
JIOTUCTUKANIBIK ~ CTPATErWsAChIH  93ipliey  YIIiH
JIOTUCTUKAHBIH  TY)KBIPBIMIAMAJBIK — HETi3JepiH
Oimyni maiinanana Oury, YWBIMHBIH KYPBUIBIMIBIK
OeniMuIenepiHJeri JIOTUCTUKAIBIK (yHKUUsIIAP

Vrerenosa K.A.
3.F.K., ara
OKLIT}/HIBI

Vrerenosa K.A.
K. 3. H., CTapIllIui
MpenoaBaTelib

Utegenova K.A.
Candidate of
Economics, Senior
Lecturer




MEH omepauusuiapasl Oackapa Oily, JOTHCTHKA-
HBIH THIMJUIITIH Tanjaay, Oarajiay jxoHe Oakpuiay
KYprizy. JlorucTukanbik xyienepaiH THIMILTIr-
HE Tanjay >Kyprizy YIiH 3aMaHayd Kypajaaplsl,
JIOTUCTHKAJBIK ~ KYyHe  peTiHae  KoCIMOpBHIH
CTpaTErusACHIH KYpY OHICTEPiH MEHTepYy.
1.I1pepekBU3HUTHI: Menemxment/ Trade
MEHEPKMEHT

2.JTocTpexkBu3nThl: HayuHo-uccnenoBarenbckas
pabora, Crpareruueckuii KOHTPOJUTMHT  Ha
TPEATIPUITHN

3.eap AucuunauHbl: GOpMUPOBAHUE 3HAHUH U
npuoOpereHue  NPaKTUYeCKHMX  YMEHUH 110
UCIIONIb30BAHUIO  MPUHIMIIOB M METOJIOB
JIOTHUCTHYECKOT'0 MEHE/IKMEHTA.

4.KpaTtkoe conepxkanue: PaccmartpuBaercs
MpoIecc aJIMHUHHCTPUPOBAHHS  JIOTHCTHYECKOM

CHCTEMEI NPEANPUATHS, o0ecrneunBaroOIUH
NPUHITUE pENIeHWH Tpu  OpraHu3aluu U
COBEPIIEHCTBOBAHUU MaTepUalIbHbIX,

WH(POPMAITUOHHBIX TIOTOKOB Ha MPENPHUSITHY,
JIOCTIDKEHHE CTAaOMIBHOCTH (DYHKIIMOHUPOBAHUS

TIPENTIPUSATHSA. CrocobcTByeT OBJIQJICHUIO
HaBBIKAMU COBEPIICHCTBOBAHHUS CHCTEMBI
JOTUCTHYECKOTO  YIPaBICHUS  OpTaHU3aIieH,
aHanm3a u KOHTPOJIS JIOTHCTHYECKON
JIESITeTbHOCTH.

S5.KomnereHHuM: OCYILIECTBIECHUE PACUETOB
JIOTHUCTHYECKUX 3aTPaT U PeUTHHIra IOCTABLIUKOB
MaTepHajbHbBIX Pecypcos; KOOpAMHALHS
JIOTUCTUYECKON IEATENBHOCTU C 3aKyNOYHOU u
MPOU3BOACTBEHHO-COBITOBOM.

6.0:xxugaeMplii  pe3yabTaT:3HATh CHEIUPUKY
NPUMEHEHUs] HMHCTPYMEHTAapusl JIOTUCTHKH K
VIOPaBJICHUIO  MOTOKAMH U IIOTOKOBBIMHU
IpoleccaMyd OpraHW3alliHd, OpraHU3alMOHHBIC

(hopmbI CITy)0 JIOTUCTHKH; MECTO
JOTUCTUYECKOM CTpaTeruu B cucreme
TUTAHUPOBAHUS MPEATIPUSITHUS. Ymers

UCIIOJIb30BaTh 3HAHMS KOHIENTYaJbHBIX OCHOB
JOTUCTHKH Juia  pa3pabotku  3¢deKTuBHON




JIOTUCTHYECKON CTpaTeruu JIeSITENbHOCTH
OpraHM3alvH, YOPaBIATh  JIOTUCTHYECKUMHU
GYHKIUSMH W ONEpalusIMH B CTPYKTYPHBIX
MOJPA3ACICHUAX  OpraHu3allid,  I[POBOAUTH
aHallu3, OLEHKY M KOHTPOJIb 3((HEeKTHBHOCTH

JIOTUCTHKH. Bnanerp COBPEMEHHBIM
WHCTPYMEHTapueM JJjisi TPOBEICHUS aHaIn3a
3¢ deKTUBHOCTH (YHKIMOHUPOBAHUS
JIOTUCTHYECKUX CHCTEM, MeToaMHu

BBICTpPAMBaHUs CTPATETUU TMPEANPUATUS Kak
JIOTUCTUYECKONU CUCTEMEBI.

1. Pre-requisites:
Management/Trademanagement
2.Postrequest:Research work, Strategic

controlling in the enterprise

3.The purpose of the discipline: The purpose of
the study is the formation of knowledge and the
acquisition of practical skills in the use of
principles and methods of logistics management.
4.Summary: The process of administration of the
logistics system of the enterprise is considered,
which  ensures  decision-making in  the
organization and improvement of material and
information flows at the enterprise, achieving the
stability of the functioning of the enterprise.
Contributes to mastering the skills of improving
the logistics management system of the
organization, analysis and control of logistics
activities.

5.Competencies.implementation of calculations
of logistics costs and the rating of suppliers of
material resources; coordination of logistics
activities with procurement and production and
sales.

6.Expected result:To know the specifics of the
application of logistics tools to the management
of flows and flow processes of the organization,
the organizational forms of logistics services; the
place of logistics strategy in the enterprise
planning system. Be able to use the knowledge of
the conceptual foundations of logistics to develop




an effective logistics strategy for the organization,
manage logistics functions and operations in the
structural divisions of the organization, analyze,
evaluate and control the effectiveness of logistics.
Possess modern tools for analyzing the
effectiveness of logistics systems, methods of
building an enterprise strategy as a logistics
system.

M2

BellTK

T1JIKB/
PDCC

MSB
5304/
UGZ5304
/
PPM
5304

MeMiteKeTTik
CaTBhIIT aJTyIbl
Oackapy/
Yupasnenue
roCyAapCTBEHHBIMU
3akynkamu/PublicP
rocurementManage
ment

eMTuxas/
JK3aMeH/
exam

*Kazoarma-
aybI3IIa/TuC
BMCHHO-
yCTHO/Writte
n form-orally

1.IIpepexBusurti: Menemkment, (busHectin
U PIBIK TpaHChOPMAITUACH /Trade
MEHEDKMEHT)

2.I1ocTpeKkBU3HUTI: Baceke JKOHE

0acekeKabinerTilik,3epTTey MPaKTUKACHI
3.11onnHin MAaKCaThbl: MEMJIEKETTIK  JKOHE
MYHHUIIMTIAIBI CATHIN aJIy/ibl OacKapyablH, CATHII
aJTyJIBI JKOCTIApIIay IbIH, Herizaey/iiH,
HOpPMaJIay/IblH JKOHE CAThIl ajly CaJlachIHIaFrbl
KOJITAHBICTaFbl 3aHHAMAJIBIK JKOHE HOPMATHBTIK
KYKBIKTBIK ~ aKTUICPAIH  ©3€KTI  TajanTapbiHa
coiikec KemiciMIapTTapabl OPbIHAAYIbIH THIMII
TOXIpuOETIepiH urepy.

4.KpicKaiia Ma3MYHBI: CatpIim amy
caJachIHIAFBl HOPMATUBTIK KYKBIKTHIK 0a3a, oHIM
Oepymrini (mepairepi, OPBIH/TAYIITBIHEI )

aWKpIHIAy pociMaepi, MEMIIEKSTTIK ImapTTap,
CaThIll ajy callaChIHAAFbl Oakbliay KapamaJbl.
ITonmi 3epaeney HOTHKECIHAE MEMIIEKETTIK CaTHIIT
aJyApl JKY3€ere acelpy TOpTiOiH kocmapiay JKoHe
Oenrimey, maprrap MeH  KelliciMImapTTap
OolipIHIIA ~ MiHAETTEMEeNepAiH  OpBIHJATYBIHA
arpIMIaFel OaKpUIAYIbl KY3€re achlpy KabOimeTi
KaJIBITITACA/IBL.

5.Ky3bIperTitiri: opra Mep3iMIii IepcrekTrBana

MEMJICKETTIK ~ JKOHE  MYHHIMNAIIBl  CATHII
ajynapra KaTbICy meHOepinae o3
KOMIIAHUSICBIHBIH ~ CTPATETMsACHIH  Kypy,  ©3

cajachlH/la MEMJIEKETTIK HaphIKTa Oocekere
KaOinerTi Oomy.

6.Kyristerin HoTHsKe: CaThblll amy canachIHAAFBI
KbpI3MeTTi perreiiTin KP 3aHHaMachIHBIH JKoHE
HOPMATHBTIK KYKBIKTBIK aKTUIEPAIH TaJlalTapblH,

[Maitnypos A.C.
9.F.K.,ara OKI)ITYHH)I
[Haitnypos A.C. k.

3. H., CTaplIXI
npenojaBaTeiib
Shainurov A.S.
Candidate of
Economics, Senior
Lecturer




KETICIMIIAPTTHIK KYWeHI o3ipiiey, Tajjay >KOHE
icke acplpy NPUHUUNTEPiH, OAICTepi MeH
TEXHOJOTUsUIaphlH OUTy. BipbpiHFail akmapaTThIK
JKydeme JKoHE caThll aly KyKaTTaMacbIMeH
JKYMBIC icTel Olly, jKayamKepIIiliK InapajapbiH
KOJJIaHY YKOHE KeTiCIMIIApT TananTapbl Oy3blUIFaH
JKarmaiaa ic-opekerTep »kacail Oury. Catbin aimy
CallaChIHAAFBl MEKEMEHIH JKepriuliKTi aKTinepiH
o3ipiey jKoHe MaiijanaHy HaribUIapbIH, CATBHIIM
aly pociMIepiH JKyprizy ToxipubeciH koHe
JKETKI3YIIUIEP/Ii aHBIKTAY TOCUIEPiH MEHTepy.

1.ITpepexBusutnl: Menemkment (Ludpoas
Tpanchopmarus ousHeca/Trade MeHETKMEHT)

2.ITocTpeKBU3UTHI: Konkypenrus u
KOHKYPEHTOCIIOCOOHOCTh/  MccnenoBaTenbekast
MPaKTHUKa

3.leab AUCHMIUIMHBI: OCBOUTH 3(PQEKTUBHBIC
NPaKTUKA YIPaBIEHUS TOCYAapCTBEHHBIMH U
MYHUIIUNATIBHBIMA  3aKyIIKaM¥, TUIAaHAPOBAHHS,
00OCHOBaHUS, HOPMHUPOBAHHS  3aKyNoOK, H
UCIIOJIHEHUSI KOHTPAaKTOB B COOTBETCTBUU C
aKTyaJbHbIMH  TpPEOOBAaHUSAMH  JEHCTBYIOIIUX
3aKOHOAATENBHBIX M HOPMAaTHBHBIX IIPaBOBBIX
aKTOB B cepe 3aKyIoK.

4.Kpatkoe copepxanue: PaccMarpuBaroTcs
HOpMAaTUBHAasl TIpaBoBas 6a3a B cdepe 3aKyIoK,
HPOLIETYPEI OIpeneeHUs [IOCTABILUKA
(mompsimunKa, UCTIOTHUTEIS ),

roCyIapCTBEHHBIE IOTOBOPBI, KOHTPOJIb B cdepe
3aKynok. B pesynpraTe M3yueHHs AMCLUIUIMHBI
(hOPMHUPYIOTCS CIIOCOOHOCTH K TNIAHUPOBAHHIO

Y YCTaHOBJICHUIO NIOPSAKA OCYIIECTBIICHUS
rOCYIapCTBEHHBIX 3aKYIOK, OCYIIECTBIISTh
TEKyLIIMHA KOHTPOJIb BBIIOIHEHHUS O0053aTEeNbCTB
10 IOTOBOPaM M KOHTPAaKTaM.

5.KomneTreHIIUM: BBICTPOUTH CTPATErHIO0 CBOEU
KOMIIAaHUH B PaMKaxX Y4acTHs B TOCYJapCTBEHHBIX
U MYHHLUTAIBHBIX 3aKylKaX B CpPEIHECPOYHOMH
NEPCIEKTUBE, OBITh KOHKYPEHTOCIIOCOOHBIM Ha
roCyIapCTBEHHOM PBIHKE B CBOEH OTPACIIH.
6.0:xknnaemplii  pesyabrTar:3HaTh TpeOOBaHUS




3aKOHOJAaTCIbCTBA PK u HOPMATHUBHLIX IPABOBLIX
AKTOB, PErYIUPYIOIIUX JAEITEIBHOCTh B cdepe
3aKyIlIOK, MTPpUHOUWIIBI, MCETOABI W TCEXHOJIOIMH
pa3paboTKH, aHaM3a U peaanu3aluid KOHTPAKTHOU
CUCTeMBI.  YMeThb  paboTaTh B €ANHOU
WHPOPMAIIMOHHON CHCTeME M C 3aKy[NOYHOH
JIOKyMEHTALUEN, MIPUMEHSTH MEpHBI
OTBETCTBCHHOCTH W  COBEpPUIATH [IGI\/'ICTBI/ISI B
cllyyae HapylleHus yCIIOBUM KOHTpakTa. Bianers
HaBBIKAMU pa3paboTku u M0JIb30BaHUS
JIOKAJIBHBIX aKTOB yUpeXKJEHHs B cepe 3aKyIoK,
OIIBITOM MPOBEACHUS 3aKyNOYHBIX MpOLENyp H
crocobamu OnpeacICHUA TOCTaBIINKOB.

1. Pre-requisites: Management (Business Digital
Transformation/Trademanagement)
2.Postrequest: Competition and competitiveness,/
Research practice

3.The purpose of the discipline: to master
effective practices of state and municipal
procurement management, planning, justification,
procurement rationing, and contract execution in
accordance with the current requirements of
current legislative and regulatory legal acts in the
field of procurement.

4.Summary: The regulatory legal framework in
the field of procurement, procedures for
determining the supplier (contractor, contractor),
government contracts, control in the field of
procurement are considered. As a result of
studying the discipline, the ability to plan and
establish the procedure for public procurement is
formed, to carry out ongoing monitoring of the
fulfillment of obligations under contracts and
contracts.

5.Competencies. to build the strategy of your
company within the framework of participation in
state and municipal procurement in the medium
term, to be competitive in the state market in your
industry.

6.Expected result:Know the requirements of the
legislation of the Republic of Kazakhstan and




regulatory legal acts regulating activities in the
field of procurement, principles, methods and
technologies for the development, analysis and
implementation of the contract system. Be able to
work in a unified information system and with
procurement  documentation, apply liability
measures and take actions in case of violation of
the terms of the contract. Have the skills to
develop and use local acts of the institution in the
field of procurement, experience in conducting
procurement procedures and ways to identify
suppliers.

M2

BellTK

TJIKB/
PDEC

ZST6301/
SSA6301/
MSA6301

3amaHayu
CTpaTEerusajiblK
tannay/CoBpeMeHH
BIT
CTpaTEerun4ecKui
aHanus/
Modernstrategicana
lysis

eMTuxas/
JK3aMeH/
exam

’kaz0ara-
aybI3IIa/muc
BMCHHO-
yCTHO/Writte
n form-orally

1.INpepexBusnti: MenemrmenT, Ickepiik xoHe
FBUIBIMA KOMMYHUKAIUSIIAP

2.1TocTpekBU3NUTI: F'bUIBIMU-3€pTTEY KYMBICHI
3.I1oHHiH MaKcaThl: KOCIOPHIHHBIH
09CeKeNecTiK apTHIKIIBUTBIKTAPBIH aHBIKTAY JKOHE
JIAMBITY TACLJTI PETIHIC OHBIH KbI3METiH
CTPaATETHsJIBIK TaJIay CANACHIH/IA TEOPHSIBIK
YKOHE KOJIJTaHOAJIbI KociOU OUTIMII KaIbIITaCThIPY.
4.Kpickama Ma3MyHbl: CTpaTerusuIbIK Taaaay
JKYPTi3yAiH 9JliCHAMAIBIK TPUHIIAIITEP] MEH
Heri3ri omicrepi 3eprreneni. CTpaTerusIbIK
olinay/ipl JAMBITYFa, KOCIMTOPBIHBI JaMBITYIBIH
Oap mpoOeMaiapbIH TYCIHYTE )KOHE
MIEePCIIEKTUBAIIBI CTPATETUSITBIK d31pIIeMerep i
KYpyFa bIKIaJ eTei.

5.Ky3bIpeTTiiri: 5KOHOMHKAJIBIK areHTTEPIIH
OPTYPITi HAPBIKTapAAaFEl MiHE3-KYJIBIK
CTpaTerusuIapbiH a3ipiey Kabijeri,
HSKOHOMHUKAJIBIK CasicaT CaaChIH/IAFHI iC -
Iapanapipl 0aranay ®oHe MUKPO JKOHE MaKpO
JIEHTei/Ie CTpaTerusIIbIK memiMaep Kaobuimay
YIIiH aHATATUKAJIBIK MaTepHaIap sl JaibIHaaY
MYMKIHJIT1

6.KyTinteTiH HOTH:Ke: DKOHOMUKAIIBIK,
CyOBEKTiHIH KbI3METIH JaMBITY CTpaTerusuIapbiH
a3ipIiey oJlicCHaMachIH, ic-opekeTke CTpaTerusiibiK
Tajaay XKyprizy npuHuunTepid oiry. Kasipri
3aMaHFBI 9/IiCTEP MEH O3bIK FBUIBIMH JKETICTIKTEp
HETi31H]Ie YHBIMIACTBIPY CTPATETUSICHIH TaJIJIAy

MyxaHnoBa A.E.
3.F.K.,
KaybIMJIaCThIPpbLIFaH
mpogeccop

MyxanoBa A.E.
K. 3. H,,
acCOIMPOBaHbIN
npodeccop

Mukhanova A.Y.
Associated
professor, candidate
of the economic
science




MEH 93ipJeyAil Ky3ere acbipa Oiry.
Backapymsiiblk memiMaep Kadbuiaay YiH
9KOHOMUKAJIBIK )KOHE CTPATETHSUTBIK Tanaay
JaFIbUIaPbIH, YHBIMAACTHIPYIIBIIBIK KOHE
0acKapyIbUIBIK MOAETbACPIl KYpY dIicTeMeciH
MEHTepy.

1.IIpepexBu3uTHI: MeHEMKMEHT, [leNTOBBIC U
HAay4YHbIC KOMMYHHKaIlUN

2.I1ocTpexkBu3nThl: HayuHo-uccnenoparenbckas
pabota

3.1ean JUCHATIMHBI: ¢dbopMupoBaHue
TEOPETUUECKUX M TPUKIAJHBIX TPOdecCHOHAb-
HBIX 3HAHWUU B 00JaCTU CTPATErHUECKOro aHalu3a
JNEeATEIbHOCTH  MPEINpHUsITHS  Kak  crocoba
OTIpEJIeTICHNs] W Pa3BUTHsI €ro KOHKYPEHTHBIX
MPEUMYIIECTB.

4.KpaTkoe coaep:kanme: V3yqarorcs MeTo0510-
TUYCCKUEC MPUHIUIIBI U OCHOBHBIC METOBI
MPOBECHNA cTpaTernyeckoro aHammsa. Croco0-
CTBYCT Pa3sBUTUIO CTPATECTUUCCKOI'O0 MBINLICHU,
JUTSl IOHUMAHUSI CYIECTBYIOIINX TTPOOIeM
Pa3BUTUA NPENIPUATHS U TSI CO3TaHUS
HEePCHEKTUBHBIX CTPATETHYECKUX Pa3paboToK.
5.KommneTeHIIUM: CTIOCOOHOCTH pa3pabaThIBaTh
CTpaTEruy MOBENEHHs SKOHOMUYECKUX areHTOB
Ha Pa3IWYHbIX PHIHKAX, CIIOCOOHOCTh TOTOBUTh
AQHAJIUTUYECKUE MAaTEPHAIIBL AJIsl OLICHKU MEpo-
MPUATHH B 0071aCTH SKOHOMHUYIECKON TTOMTHKH U
IOPUHATHS CTPATETMYECKUX PELIeHUI Ha MUKPO- U
MaKpOYpOBHE

6.0xnaaeMblil pe3y/ibTaT:3HAaTh METOIOIOTHIO
pa3pabOTKH CTpaTErHi Pa3BUTHUS IEATEIBHOCTH
HKOHOMHYECKOro CyObeKTa, IPUHLUIIBI IPOBEe-
HUSI CTPATETMYECKOr0
aHaIN3aACITENbHOCTU. Y METh OCYILECTBIISITh
aHaJU3 1 pa3paboTKy CTpaTeruy OpraHu3alyy Ha
OCHOBE COBPEMEHHBIX METOJ0B U MEPEIOBBIX
HayYHBIX JOCTIDKEHUH. Branerb HaBbIKaMu
H9KOHOMHYECKOr0 UCTPATErn-4eCKOro aHajn3a s
NPUHATHS YIIPaBICHYECKUXPEILIEHUH, METOAUKOM
MIOCTPOEHUS OpraHN3a-IMOHHO-YIIPABIIEHY ECKUX




MojeTIei.

1. Pre-requisites: Management, Business and
scientific communications

2.Postrequest: Research work

3.The purpose of the discipline: The purpose of
teaching is the formation of theoretical and
applied professional knowledge in the field of
strategic analysis of the company's activities as a
way to determine and develop its competitive
advantages.

4.Summary: Methodological principles and basic
methods of strategic analysis are studied.
Promotes the development of strategic thinking, to
understand the existing problems of enterprise
development and to create promising strategic
developments.

5.Competencies. the ability to develop strategies
for the behavior of economic agents in various
markets, the ability to prepare analytical materials
for evaluating economic policy measures and
making strategic decisions at the micro and macro
levels

6.Expected result:To know the methodology of
developing strategies for the development of an
economic entity, the principles of strategic
analysis of activity.

Be able to analyze and develop an organization's
strategy based on modern methods and advanced
scientific achievements. Possess the skills of
economic and strategic analysis for making
managerial decisions, the methodology of
building organizational and managerial models.
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1.IlpepexBu3uri: MeHeHKMEHT
2.ITocTpexkBU3NUTI: F'BUTBIMI-3€pTTEY KYMBICHI/
3.IIoHHiH MakcaTbl: YHBIMIA CajlblK CaJIyAbl
OackapynblH  ©3€KTI  MoceJeNiepiH  aHBIKTay
JAFIBUIAPBIH  aly, MiKipTasacka KaTbICy XoHE
CaNBIK CaNyIblH JKEKEIETeH Macenenepine o3
FBITBIMU KO3KapacTapbiH OUIAIPY.

4.Kpickama masmyHbl: Cajiblk camyasl Oackapy
CalachbIHIaFbl oLTiMIi KeHenTenl JKOHE

bekemena JI.A.
3.F.K
ara OKBITYIIIBI

bekemena JI.A.
K. 3. H., CTaplIui
IpenoaBaTenb

Bekesheva D.A.




TepeHaeTeai.  YWUBIMAArbl  CaJbIK  CalyJbl
OacKapylIblH JKEKEJICreH MoceleliepiHe ©3iHIH
FBUIBIMU KO3KAPAChIH KaJIBIITACTHIPAIbI
5.Ky3blIperTiiiri: YWBIMJIaFbI CallbIK
TOyeKeIIepiH 0acKkapy calachlHIaFbl OCNTiCi3fiK
(akTOpBIH  €CKEpPe  OTBIPBIN,  >KOOATAPIBIH
TUIMJIIUIICH Oaranay MYMKIiHAIr

6.KyTinerin HoTH:ke: YUBIMIAFHI CAJIBIK CATy/IbI
0acKapy/AblH CaJBIKTBIK CajJapbiH; YHABIMAAFBI
CallbIK caiyapl Oackapy ofiCTepiH; YHBIMAAFBI
calblK  cailynel  OackapyFa — ocep  €TeTiH
bakTopnapbt oimy. TyKBIPbIMIAMAITBIK
3epTTEeyNep/li JKANMbUIAY JKOHE CaNbIK Caly/bl
Oackapy cajachlHJarbl Kazipri TeHIEHIHsIapbl
3epTT€y MAaKCAThIHAA FBUIBIMU JKOHE MeEp3imMIi
OacbUIBIMIAPMEH JKyMbIC icTell Oiny. CallbIKThI
0acKapy/blH CaJBIKTHIK CaNJapblH OOKay MeEH
TaNJayAbIH MPAKTUKANIBIK JaFJbUIAPEIH MEHTepY
1.IlpepexkBu3uTHI: MeHETKMEHT
2.ITocTpexkBU3uTHI: HayaHo-HCccaenoBaTenbcKast
pabora

3.10eab OMCHUILUIMHBI: TIOJYy4YEHHE HABBIKOB IO
BBISIBJICHUIO AaKTyalIbHBIX MPOOJIEM YIpaBIEHUS
HAJOroOOJIOKEHHEM B OpraHU3alH, yMEHUE
y4acTBOBaTh B JHUCKYCCHM U  BBICKA3hIBaTh
COOCTBEHHBIE HAy4YHBIC B3TJISABI Ha OT/AEIbHBIC
BOIIPOCHI HAJIOT000IOK CHUS.

4.KpaTtkoe  coaep:kaHue: Pacmiupsier u
yrayOisier 3HaHWA B 00JacTH  yIpaBJIeHHA
HajorooOnoxxenueM. DopmMupyer CcoOOCTBEHHBIE
HAayYHBIX B3TJSIABI HA OTAENBHBIE BOIPOCHI
yIIpaBIeHHs HAJIOTOOOIOXKEHHEM B OPTaHU3aIIH.
5.Komnerenuum: CrocoOHOCTh  OLICHUBATh
3¢ (EeKTUBHOCTH TPOEKTOB C ydeToM (QakTopa
HEOIIPENENIEHHOCTH B 00JacTH  yIpaBJIEHUS
HAJIOTOBBIMH PHCKAMH B OPTaHU3AIINN
6.0xugaeMblii  pe3yJibTAT:3HATH  HAJIOTOBBIE
TIOCTIENICTBUSL YIPABIICHHs] HAJIOTOOOIOKEHHUEM B
OpTaHM3aIINY; METOJIbI yIpaBIeHUS
HAJIOrOoOOJIOKEHHEM B OpraHm3aiuu; (aKTophI,
BIUSIIONINE HA YIPaBJICHNUE HAJOT000I0KEHUEM B

Candidate of the
economic science,
Senior Lecturer




OopraHuzaluid. YMeTb paloTaTb ¢ HayYHBIMH H
MNEPUOANYCCKUMU U3JaHUAMU Cc O EJIbIO
0000IICHNS KOHIIENTYaJdbHBIX HCCIICAOBAHUN U
HN3Yy4YCHUA COBPCMCHHBIX TeHI[eHIII/Iﬁ B oOiactu
YIpaBIECHHS HaJIOTO00IOKEHHEM. Bnaners
MPAKTUYCCKUMHU HaBBIKAMU IIPOTHO3UPOBAHUA H
AHAJIM3a HAJOTOBBIX ITOCIEACTBUN YIIPABICHHUS
HAaJIOr000JI0KCHHIEM.

1. Pre-requisites: Management
2.Postrequest:Research work

3.The purpose of the discipline: The goal is to
gain skills in identifying current problems of
taxation management in an organization, the
ability to participate in discussions and express
their own scientific views on certain tax issues.
4.Summary: Expands and deepens knowledge in
the field of tax management. Forms his own
scientific views on certain issues of taxation
management in the organization

5.Competencies. ability to evaluate the
effectiveness of projects taking into account the
uncertainty factor in the field of tax risk
management in the organization

6.Expected result:To know the tax consequences
of tax management in the organization; methods
of tax management in the organization; factors
affecting the management of taxation in the
organization. Be able to work with scientific and
periodicals in order to generalize conceptual
research and study current trends in the field of
tax management. Possess practical skills in
forecasting and analyzing the tax consequences of
tax management.
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1.IIpepexBu3uTi:MIHHOBAUSIBIK MEHEHKMEHT
2.I1ocTpexkBu3uTi: MarucTpiik amccepranus

Kazy
3.11oHHIH MakKcaThbl: Ko0aisIk Oackapy
HBICAHIAPbIHBIH KyHeniK KO3KapachlH

KaJIBIIITACTBIPY JKOHE JKeKe THIMAUIIKTI apTThIPY,
yKoOamapapl OackapyIbIH KOJI JKeTIMI1
MPAaKTUKAJBIK KYPaJIapbl MEH 9ICTEpiH Urepy.

MyxanoBa A.E.
3.F.K.,
KaybIM/IaCTHIPBUIFaH
mpoceccop

MyxanoBa A.E.
K. 3. H,,
aCCOLIMPOBAHBIN




4.Kpickama wMa3MyHbI:byn 1moH  k00aJbIK
KBI3METTI Tajjiay AaFAbUIapblH JaMbITalbl, KOIIa
Oap pecypcrapibl — OHTaWiIbl  MalganaHyabl

JTAMBITY OOMBIHIIIA OLTIM KYHeCciH
KaJIBIIITACTBIPANbI, K002  OOWBIHIIA  KYMBIC
MPOIIECiH/IE ouriMi UIBIFAPMAIIBUIBIKIICH

KOJIJIaHy KaOUIeTiH 1aMbITaIbI.

5.Ky3bIpeTTijiri: HakTel KYOBUIBICTap/bl TAJIAAY
JAFIbUIAPBIH  IaMBITy, koOamapapl  Oackapy
olicHamMachl HeriziHAge Oackapy IIeHnMaepin
KaObL11ay KaoOiieri

6.Kyristerin  HoTtmike: JKoOa MeHemKepiHiH
MIHJCTTEpPiH, >KO00aHbI Oackapy oICTEMECIH,
’KOOaHBIH Heri3ri sneMeHTTepin Oury. Kommanus
JK00aIaphIHBIH MOPTHOIMOCH! YIIIH K00ajap bl
KIKTEH J>KOHE TaHJail Ouly, olapabl OpbIHAAY
periH Kypa 0iny. YKoOaHbIH MYIAei TyJIFagapbiH
aHBIKTAY JKOHE OJNIapJIbIH Kobara ocepiH Oarainay,
Oykin koba OoibIHIIA KyTyJlepai Oackapy
aaicrepi MEH KYpaJaapbH mananany
JIAFJBUIAPEIH MEHTepY.

1.IIpepexkBu3UTHI: UHHOBAITMOHHBINA

MEHEIKMEHT
2.IMocTpexBu3nThl: Hamucanwe Marmcrepckoit
JICCEePTAINH

3.lean AMCUMILTUHBI: DOpMUPOBaHHUE
CHUCTEMHOTO TIOAXO/a K OOBEKTaM IPOEKTHOTO
YIIpaBICHUS u MTOBBIIIICHNE JTUIHOM
s pexTrBHOCTH, OBJIaJICHUC JTIOCTYITHBIMHU

IPAaKTUYECKUMH HHCTPYMEHTAMH U METOJaMH
yIpaBJICHUS IPOEKTaMH.

4.Kpatkoe coaep:kanue:/[anHas AUCLUILIMHA
pa3BUBA€T  HABBIKM  aHalIM3a  IPOEKTHOMN
IESTEIbHOCTH, (OPMUPYEIT CHUCTEMY 3HAHUNIIO
pa3paboTKe  ONTHMANBHOIO  HCIOJb30BAaHUS
JOCTYIHBIX PECypcoB, BbIpadaThIBaeT YMEHHUE
TBOPYECKM NPUMEHATh 3HAaHUS B Ipolecce
paboThI Ha/l TPOEKTOM.

5.KoMneTeHTHOCTh:pa3BUTHE HABBHIKOB aHAIN3a
pealbHbIX  SBJICHWH, YMEHHE  NPUHUMATh
YIPaBICHYECKUE pemieHus Ha OCHOBE

npoceccop

Mukhanova A.Y.
Associated
professor, candidate
of the economic
science




MCTOA0JIOTHUH YIIPABJICHUA ITPOCKTAMU
6.0:xunaeMble pe3yJabTaThl: 3HATh 00S3aHHOCTH
MCHCEKEpa 10 MIpeKTaM, METOOOJIOTHIO
YIipaBJICHUSA TIPOCKTAMU, 0a30BbIE  DJIIEMEHTHI
npoekTa. YMeTb KilacCH(PUIHUPOBaTh U OTOMpATh
IMPOCKThI JIA HOpT(i)CJISI IMPOCKTOB KOMIIaHHWH,
BBICTpAaMBaTH IIOCJICAOBATCIIBHOCTD nux
BBITIOJTHCHU . BJIa)ICTI) HaBbIKaMH
I/II[GHTI/I(i)I/IKaHI/II/I 3aMHTCPCCOBAHHBIX JIMII IIPOCKTA
1 OLCHKU UX BJIMAHUA HA IIPOCKT, UCIIOJIB30BAHUSA
METOIOB M HMHCTPYMEHTOB JUIS YyHpaBJICHUS
OXUTaHUAMUA Ha MPOTAXKCHUHN BCET'O ITPOCKTA.
1.Required: Innovation management
2.Postrequest: Writing a Master's thesis

3.The purpose of the discipline:Formation of a
systematic approach to the objects of project
management and improvement of personal
efficiency, mastering the available practical tools
and methods of project management.

4.Brief content: This discipline develops the
skills of analyzing project activities, forms a
knowledge system for developing the optimal use
of available resources, develops the ability to
creatively apply knowledge in the process of
working on a project.

5.Competence: development of skills in
analyzing specific phenomena, the ability to make
management decisions based on the methodology
of Project Management

6.Expected results: Know the responsibilities of
the project manager, the methodology of project
management, the basic elements of the project. Be
able to classify and select projects for the
company's project portfolio, build a sequence of
their implementation. Have the skills to identify
project stakeholders and assess their impact on the
project, use methods and tools to manage
expectations throughout the project.
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3.I1onnHin MaKcaThl: WHBECTULHIAPIbIH
SKOHOMUKAJBIK  THIMAUIINIH  €cenTey  KOHE
Oaranmay OICTEpiHIH  TEOPHSICHI  CalachIHJA
KeIIeH 11 OUTiMII KalbIITacThIpy

4.Kpickama Ma3MyHbI:ITHBECTUIUSUIBIK Taliay
JKYPri3y epeKIIeNiKTepi KoHe THICTI paciMaep
Typasl oMl KaJIBIITACTBIPAIbL.
HMHBeCTHIHSIIBIK y)obaJIapIbIH THIMIUTINH
TaJlaylblH 3aMaHayd oicTepi 3epTTelye.
MHBeCTHUIHSIIBIK y)obaJIapIbIH THIMIUTINH
OaranayJipl XKYPrizy YIIiH KaXKETTi JaFapliiap MeH
JIaFIbLIaP/Ibl KAJBITACTHIPYFa BIKIIAJ €TEII.
5.Ky3bIperTiniri:blkruman 3KOHOMHUKAJIBIK
ToyeKeJIepre Tajjiay JKypridy jkKoHe oyiapra Oara
Oepy, OKOHOMHKAJBIK KAYIICI3IKTIH HEri3ri
KaTepJIepiHiH Jnamy JUHAMHUKACHIHBIH
OoIDKaMIaphIH JKacay JKoHE Heri3aey KaoiieTi
6.KyTinerin HITH:Ke: THBECTHUITHSIIBIK
o0anapablH THIMIUIICIH Tajigay TaxipuOeciHae
KOJIIaHBUIATHIH Heri3ri YFBIMIIAPIBI,
WHBECTUIMSUIBIK ~ K0OATapIblH  DKOHOMUKAIBIK
THIMIUTITIH Tallgay 9MicTepiH, WHBECTHITASIIAPIBI
XKYy3ere achlpy Ke3iHIe TOyeKeNIepai aHBIKTay
KOHE Oaramay epEeKIIeTIKTepiH oiry.
WNHBecTUIIVSITBIK,  JKOOQIAp/IbIH  TEXHHUKAIBIK-
SKOHOMHKANBIK  HETI3IeMEeciH  JailbIHIayabl
JKy3ere aceipa OuTy, WHBECTHUIMSUIBIK IIENTiMAep
KaObUIIay Ke3iHJe YHBIMIACTBIPYIIBIIBIK JKOHE
MaKpOIKOHOMHKAIBIK  (hakTopmapabl  eckepe
OTBIPHIIT YK00aIapabIH YKOHOMUKAIBIK, THIMILTITiH
OaranayJplH KapamaibiM >KOHE TUCKOHTTAJFaH
omicrepiH  KommaHa  Oimy.  VIHBECTHITMSUIIBIK
JKoOamapAplH THIMIUTCIH Oaranay oliCTEeMeCiH,
WHBECTHIIHSITBIK ToyeKenaepIi TOMEHICTY
omicTepiH, MHBECTUIMSUIBIK IIemIiMaep KaObuiaay
JIAFJBUIAPBIH MEHIePY.

1. IIpepexBuU3NTHI: NHHOBaLIMOHHBIN
MEHEPKMEHT
2.J1ocTpexBu3utbl: Hanucanue warucrepckoi
JccepTaluu

3.1lean JUCHMILUTHHBI: OPMHUPOBAHUE

bekemera JI.A.
K. 3. H., CTaplIui
[IPENoaBaTelb

Bekesheva D.A.
Candidate of the
economic science,
Senior Lecturer




KOMILICKCHBIX 3HAHUH B 00JIACTH TEOPUU METOJIOB
pacuera u OLICHKH SKOHOMUYECKON
3((pEeKTUBHOCTH WHBECTULINH.

4.Kpatkoe comep:xxkanue: Oopmupyer 3HaHUS 00
OCOOEHHOCTSIX ~TMPOBEJCHUSI HWHBECTUIIMOHHOTO
aHalM3a W COOTBETCTBYIOIIUX  IPOILETYP.
W3yyaroTcsi ~ cCOBpeMEHHBIE METONIBI aHalu3a
3()()EKTUBHOCTY  HMHBECTHUIIMOHHBIX IPOCKTOB.
CriocoOcTByeT  (OpPMUPOBAHHIO HABBIKOB U
YMEHUN, HEOOXOIUMBIX JJIsl MPOBEICHHSI OLCHKU
3()(HEKTUBHOCTU WHBECTULIMOHHBIX MTPOCKTOB.

5. Komnerenumu: CrocoOHOCTh MPOBOIUTH
aHaJM3 BO3MOXKHBIX SKOHOMHYECKHX PHCKOB U
JaBaTh MM OIICHKY, COCTaBIISITh M OOOCHOBBIBATH
MPOrHO3bl TUHAMHUKH Pa3BUTHS OCHOBHBIX YIPO3
9KOHOMHUYECKOH 0e30IacHOCTH

6. Oxungaemblii pe3yabTaTr: 3HAaTh OCHOBHBIE
MOHSATHS, HUCIOJNb3yeMbIe B IPAKTHUKE aHaju3a
3()()EKTUBHOCTY  HMHBECTUI[MOHHBIX  IPOCKTOB,
METO/IBI aHam3a 9KOHOMUYECKOH
3()()EKTUBHOCTY  HMHBECTHUI[MOHHBIX  IPOCKTOB,
O0COOCHHOCTH BBISBIICHUSI M OIICHKA PHUCKOB IPH
OCYIIIECTBIIEHUU WHBECTHUIIUM. Ymers
OCYIIECTBIISTh MOJITOTOBKY TEXHUKO-
9KOHOMHUYECKOTO 0OOCHOBAHHS WHBECTHIIMOHHBIX
MPOCKTOB, yMETh TMPHUMEHSITh TPOCThIC |

JIMCKOHTUPOBAHHEIC METO/IbI OICHKH
DKOHOMHYECKOH 3P (EKTUBHOCTH  IPOCKTOB,
YYUTHIBATh OpraHU3aIMOHHBIC u

MaKpOIKOHOMHYECKHE (PAKTOPHI TIPH TPHHITHH
WHBECTULIMOHHBIX pelicHui. Brnaaers MeTonukon
OLICHKU st dexTuBHOCTH WHBECTUIIMOHHBIX
ITPOCKTOB, MeToaaMunu CHMXKCHUA
WHBECTUIHUOHHBIX PHUCKOB, HaBBIKAMHU INPUHATUA
MHBCCTUITUOHHBIX pemeHHﬁ.

1. Pre-requisites: Innovation management
2.Post-requisites: Writing a Master's thesis

3.The purpose of the discipline:The purpose of
studying the discipline is the formation of
comprehensive knowledge in the field of theory of
methods for calculating and evaluating the




economic efficiency of investments.
4.Summary:Forms knowledge about the specifics
of investment analysis and related procedures.
Modern methods of analyzing the effectiveness of
investment projects are being studied. Promotes
the formation of skills and abilities necessary for
evaluating the effectiveness of investment
projects.

5.Competencies: The ability to analyze possible
economic risks and assess them, make and justify
forecasts of the dynamics of the development of
the main threats to economic security

6.Expected result:To know the basic concepts
used in the practice of analyzing the effectiveness
of investment projects, methods of analyzing the
economic efficiency of investment projects,
features of identifying and assessing risks when
making investments. Be able to prepare a
feasibility study of investment projects, be able to
apply simple and discounted methods of
evaluating the economic efficiency of projects,
take into  account  organizational  and
macroeconomic factors when making investment
decisions. Master the methodology of evaluating
the effectiveness of investment projects, methods
of reducing investment risks, skills of making
investment decisions.

M2

BelITK

TIJIKB/
PDEC

KSK
6303/
SKP
6303/
SCE 6303

KocinopsiHmarsr
CTPATETUSITBIK
KOHTpOJLTHHT/CTpaTer
AYECKUU
KOHTPOJUTHHT Ha
npennpustan/Strategi
ccontrollingintheenter
prise

eMTuxan/
SK3ameH/
exam

»Kaz0ara-
aybI3IIa/mic
BMEHHO-
yCTHO/Writte
n form-orally

1.IleppexBusuTTep: KocimopsH 3KOHOMHKACHI
2.1TocTpekBU3UTTEP: F BIIBIMU-3€PTTEY JKYMBICHI,
MarucCTpPIIiK JUCCEPTALNS Ka3y

3.I1oHHiH MAaKCaThl: KOCIMOPBIHIAPBIHIA
CTpATErusIbIK KOHTPOJUIMHT YHBIMIACTHIPY MEH
KYPri3y[iH TEOPHsUTBIK Heri3mepi, omicHaMachl
MEH MPaKTUKAJIBIK MACeNeNnepi Typaisl OltiMaepin
KaJIBIIITACTRIPY

4. Kpickama MasMyHbl: CTpaTerusiblK
KOHTPOJUTHHTTE KYHBUTBIKKA OaFbITTaIFaH
TYKBIpBIMIaMaap, 0ackapy ecedi »xoHe OaKpuIay
Kypangapsl 3epTTene/i. ¥ WbIMAacThIPYIIBUIBIK-
OacKapyIIBLUTBIK MISIiM/Iep KaOblaay KoHe
OJapJIbIH cajiapbiH Oaranay KaOuleTiH,

Yrerenosa K.A.
9.F.K., ara
OKBITYIITBI

VYrerenoBa K.A.
K. 3. H., CTaplIui
IpenoaBaTenb

Utegenova K.A.
Candidate of
Economics, Senior
Lecturer




KOPIOPATUBTIK CTPAaTErusiHbI 33ipiey KalineTin
JnambITajbl. CTpaTETusIIBIK MIHACTTEPA1 Ty
YILIiH OacKapyablH 3aMaHayHu 9[IiCTepiH KOJAaHy
JIaFIbIAPBIH KAJTBITTACTHIPAIBL.
5.Ky3bIpeTTiiiri:DKOHOMUKAIIBIK areHTTep MEH
HapBIKTApJbIH MiHE3 KYJIKbIH 3KOHOMHUKAJIBIK
JKOHE CTPATETUsIIBIK TaJIay 9JIICTEPiH MEHIepy
6.Kyrinerin  HoTH:ke:CTpaTermsuiblk  OakpLIay
aaicTepi MeH KypasiaapbiH Outy. Kel3amMeTTi ecenke
amy JKOHE Kocrmapiay KyHeciH
JIMaTHOCTUKAJIAy bl  JKy3ere  aceipa  Oiy,
KOCIMOpBIHJAp/ia  CTPATErHsyIbIK — OaKbLIayabl
YUBIMIACTBIPY TMpoONeMasapelH  Tangaid  Oimy,
YUBIMIBI  KYHJBUIBIK-OaFqapianran  Oackapyra
KaTeica  aiy. bakputaynbl  yMBIMIACTBIPY
o/liCTeMECIH JKOHE YHBIMHBIH aFbIMJIArbl JKOHE
CTpaTErHsIIBIK OIO/KETTEPIH d3ipIIey TeXHUKACHIH
MEHTepY.

1. IlpepekBH3UTHI: DKOHOMHUKA MTPEAIPUITHS
2.MMocTpexkBu3nThI: HayuHo-HccnenoBaTenbeKast
pabora, Hammcanme MarucTepcKoi auccepramin
3.Heanb JUCIUNJIMHBI: GOPMUPOBAHUE y
MarvCcTPaHTOB 3HAHUI O TEOPETHUECKUX OCHOBAX,
METOJIOJIOTMM W TPAKTUYEeCKUX  BOMPOCAX
OpraHM3allid W BEICHWH Ha MPEIIPHUITHIX
CTPaTern4eckoro KOHTPOJUIMHTA.

4.Kpatkoe coaep:kanue:3y4aroTcst EHHOCTHO-
OpPUEHTHPOBAHHBIE KOHIIETIIHH B CTPATETUIECKOM
KOHTPOJUIMHTE, YIIPABICHYECKHIA YUET I
WHCTPYMEHTHI KOHTpoJuTHHTA. Pa3BuBaer
CrIocOOHOCTh TPHUHUMATEH OPTaHU3AI[MOHHO-
YIIpaBIeHYECKUE PEIICHUS U OIEHUBATh UX
MOCJIENICTBUS,CIOCOOHOCTE Pa3padaThBaTh
KOPITOPaTUBHYIO cTpareruro. DopMupyer yMeHus
WCTIOJIH30BAHMS COBPEMEHHBIX METOIOB
YIpaBIeHHS TSI PEIISHNS CTPATErHUeCcKUX 3a/1a4.
5.Komnerenuuu:Bianenne METOdaMU
SKOHOMHYECKOTO W CTPATErH4ecKoro aHaimsa
MOBEJIEHUS 3KOHOMUYECKHIX areHTOB U PHIHKOB
6.0:xnaaeMplii  pe3yabrTar:3HaTh METOABI U
WHCTPYMEHTBHI CTPATETHYECKOr0 KOHTPOJUIMHTA.




YmMerb OCYHICCTBJIATE OHUATHOCTUKY CHCTCMbI

yucTa nu MJIAaHUPOBAHUA JCATCIIBHOCTH,
AHAJIU3UPOBATH HpO6J’IeMLI Oopranuvsanuu
CTPAaTEruueCKoro KOHTPOJIJIMHTa Ha
npeanpuATuIX, OpUHUMATh ydacTue B
IEHHOCTHO-OUPCHTUPOBAHHOM YIIpaBJICHUN

opraHuzanuen. Biiagers METOMKON OpraHu3anuu
KOHTPOJJTMHTA W TEXHUKOW pa3paOOTKH TEKYIIUX
" CTPATCTUYCCKUX 6IOI[)KCTOB OopraHuv3ainuu.

1. Pre-requisites: Enterprise economy.
2.Post-requisites: Writing a Master's thesis,
Research work

3.The purpose of the discipline:The purpose of
the discipline is to form undergraduates'
knowledge about the theoretical foundations,
methodology and practical issues of the
organization and conduct of strategic controlling
at enterprises.

4.Summary: Value-oriented concepts in strategic
controlling,  management  accounting  and
controlling tools are studied. Develops the ability
to make organizational and managerial decisions
and assess their consequences, the ability to
develop a corporate strategy. Forms the skills of
using modern management methods to solve
strategic tasks.

5.Competencies:Knowledge of methods of
economic and strategic analysis of the behavior of
economic agents and markets

6.Expected result:Know the methods and tools of
strategic controlling. Be able to diagnose the
system of accounting and activity planning,
analyze the problems of the organization of
strategic controlling at enterprises, take part in the
value-oriented management of the organization.
Master the methodology of controlling
organization and the technique of developing
current and strategic budgets of the organization.
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1.INpepexBu3nTi:KocinopslH SKOHOMHUKACHI
2.I1ocTpexkBu3uTi: Maructpiik auccepranus
Kazy

MyxanoBa A.E.
3.F.K.,
KayBbIMIACTBIPbUIFaH




PDCC

303/
CAEA63
03

Koukypenius u
KOHKYPEHTOCIOC00
HOCTB/

Competition and
competitiveness

YCTHO/Writte
n form-orally

3.J0onHin MakcaTbl: OiTiM anymsIapabl Kcion
KBI3METTIH YHBIMAACTHIPYIIBUIBIK-0acKapyIIbUIBIK
JKOHE  aKMapaTTBIK-TajJaMallblk  TypJjepiHe

JlaiiblHIay

4.KpicKama Ma3MYHBI: Bacekenectik
TEOPHSICHIHBIH HETI3ri epexenepi KOHE
KOCIMOPBIHHBIH Oacekere KaOl1erTuIirig
OackapyabIH onicTeMenik Kypanjiapel,

KOCIMOPBIHHBIH Oocekere KaOinerTinirin Oaranay
ozicTepi, Tayap/blH, CalaHbIH, aiMaKTBIH, CJJIIH
Oocekere KaOUIETTUIINIMEH OaiyIaHBICTBl OHBIH
09CeKeNeCTIK CTPATErHsAChIH J3ipliey JKOHE icKe
achIpy 3epTTENEeI.

5.Ky3bIperTiniri: yilpIM 3KOHOMHKAaCHl MEH
MEHEDKMEHTIHIH HEri3rl YFBIMAAPhl  OJap/IblH
e3apa OailiaHpICBI MEH ©3apa  TJYeNJIuIIri;
YABIMHBIH JIaMy TEOPHSUIAPHI, MPUHIUNTEPI MEH
3aHJapbl; YUBIMHBIH TYCIHIM MeH MoHi, Kasipri
KOFaM OMIpiHJieri YHBIMHBIH peJi; TyJiFa MeH
YABIMHBIH  ©3apa  OpEKETTECYiHIH JJIeyMEeTTIK
MEXaHU3M/IEPi; YHABIMIBIK MOJICHUETTI
KaJIBIITACTBIPY KOHE NaMBITy Ko3Jepi, omicTepi.
6.KyTinerin HOTHIKe. YIHBIMHBIH Oocekere
KaOUIeTTUTrH KaMTaMachl3 €TYOiH 3aMaHayH
TYKBIPBIMIAMAchIH, OoceKenecTik  OapiaymbIH
TYKBIPBIMIAMAChIH, MAaKCaTTaphlH, MIiHAETTEpl
MEH  TPUHIUOTEPIH,  YWBIMHBIH  Oocekere
KaOUTeTTUTINH ~ KaMTaMachl3 eTyleri  amamu
pecypcTapibl JKOHE YHBIMIACTBIPYIITBUTBIK
MOJIEHHETTI OacKapyIblH OpPHBI MEH peNiH Oiry.
YHBIMHBIH Oocekere KaOUIETTLTITiH KaMTamachl3
eTy JXyHeciH Kypa Oimy, camaHbIH OoceKelnecTikK
opTacelHa  TalAay  JKYpri3y;  MapKeTHHITIK
3epTTeyJiep HOTIIKECIHIE ajblHFaH aKmapaTThl
YABIMHBIH ~ OOCEKENECTIK  apTHIKIIBIIBIKTAPBIH
KaJIBIITACTBIPY JKOHE iCKe achIpy YIIiH MaijanaHa
Oimy.  Y¥UWpIMHBIH  Oocekere  KaOULIETTLTIriH
KaMTaMachl3 €Ty OOWBIHINA IIemiM KaObuiaay
JAFBUIAPBIH, 09CEKENECTIK apThIKIIBUTBIKTAP IBIH
KO3l peTiHe aJaMu pecypcTap MeH YHBIMJIBIK
MOJICHUETTI Tajjay >KoHE Oaranay JarJbUIapblH

npoceccop

MyxaHoBa A.E.
K. 3. H.,
acCOLMpPOBaHbIN
npocgeccop

Mukhanova A.Y.
Associated
professor, candidate
of the economic
science




MEHTEpY.

1. IlpepekBH3UTHI: DKOHOMUKA MPEAIPUATUS
2.J1octpexkBu3nThl: Hamucanue wMarucrepckoit
JUCCEPTALIMH

3.Heanb JHMCUHUIIIAHBI: MOATOTOBKA
00yJaroLIIXCsl K OpraHu3alMOHHO-
YIPaBIEHYECKOMY u MH(OPMAIMOHHO-

AHAJIMTUYCCKOMY BHJaM  MpodeccuoHaIbHON
JIeSITeILHOCTH.
4.Kpatkoe coaep:xxanue: V3ydaroTcss OCHOBHBIC

TOJIOXKEHU S TEOpUH KOHKYPEHIIUU u
METOJMYECKUA UHCTPYMEHTapU  yIIpaBICHUS
KOHKYPEHTOCIIOCOOHOCTBIO HNpEANPUATHS,

METOIBI OIIEHKH KOHKYPEHTOCIIOCOOHOCTH
NPEANPUATUS, Pa3paOd0TKH M pealu3alud ero
KOHKYPEHTHOM CTpaTeru, BO B3aUMOCBS3U C
KOHKYPEHTOCIIOCOOHOCTBIO ~ TOBapa, OTPaciH,
pErruoHa, CTPaHHbI.

5.Komnerenuun: 0a30BbI€ IMOHSATHS SKOHOMHUKHU
OpFaHI/I3aHI/II/I U MCHCIKMCHTA UX B3aUMOCBS3b U
B3aMMOOOYCJIOBJICHHOCTb;,  TEOPHUU  Pa3BUTHS
OpraHW3aIllNH, TIPUHITUIIEI ¥ 3aKOHBI, TOHSITHE H
CYIIHOCTh OpTaHW3AIWMK, POIbh OpPTaHW3allud B
KU3HA COBPEMEHHOTO OOINECTBA; COIMAIBHBIC
MEXaHU3Mbl  B3aHMOJEHCTBHSA  JUYHOCTH U
OpraHU3aIlNH; HMCTOYHHUKH, CII0COOBI
(GhOopMHpOBaHUS W Pa3BUTHSA OpPraHU3AMHMOHHOM
KYJIBTYPHI.

6.0:xugaeMblii pe3y/ibTaT:3HATH COBPEMEHHYIO
KOHIIEIIHIO obecrieueHus
KOHKYPEHTOCIIOCOOHOCTH OpPTaHHU3AINH, TIOHSITHE,
[eNnd, 3aJa4dl W TPUHIUIB  KOHKYPEHTHOH
pa3BelKH, MECTO H  pOIlb  yIpaBICHUA
YEeIIOBEUYECKUMHU PEeCypcaMH W OpTraHU3allMOHHOM

KYJIBTYPBI B o0ecrieueHNH
KOHKYPEHTOCIIOCOOHOCTH OpraHu3aliu. YMeTh
CTPOUTD CHUCTEMY obecriedeHust
KOHKYPEHTOCIIOCOOHOCTH OpraHu3anuy,
OPOBOANUTh  AHAIN3  KOHKYPEHTHOM  cpemsl
OTpaciy; UCIIONIb30BATh nH(pOpMaLHIo,

IMOJTYUCHHYIO B PE3YJIbTATC MAPKCTUHIOBLIX




HCCJICI[OBaHI/IP'I JJIA q)OpMI/IpOBaHI/IH " pcajin3aliuu

KOHKYPEHTHBIX MPEUMYIIICCTB
opranuzanuu.Brnajers  HaBBIKAMH  TPUHITHS
perreHui 1o o0ecreueHIo
KOHKYPEHTOCIIOCOOHOCTH OpraHHu3aIny,

HaBbIKaMHM aHa/IM3a MW OLCHKU YCIOBCUYCCKUX
pPECYPCOB M OpraHU3AlMOHHOM KyJIbTYpPbl Kak
HNCTOYHHUKA KOHKYPCHTHBIX ITPEUMYIICCTB.
1.Pre-requisites: Enterpriseeconomy.
2.Post-requisites: Writing a Master's thesis
3.The purpose of the discipline: The purpose of
the discipline is to prepare students for
organizational and managerial and information-
analytical types of professional activity.
4.Summary: The main provisions of the theory of
competition and methodological tools for mana-
ging the competitiveness of an enterprise, me-
thods for assessing the competitiveness of an en-
terprise, developing and implementing its compe-
titive strategy, in relation to the competitiveness
of a product, industry, region, country are studied.
5.Competencies: basic concepts of organization
economics and management, their interrelation
and interdependence; theories of organization
development, principles and laws; the concept and
essence of the organization, the role of the
organization in the life of modern society; social
mechanisms of interaction between the individual
and the organization; sources, methods of
formation and development of organizational
culture.

6.Expected result:To know the modern concept
of ensuring the competitiveness of the
organization, the concept, goals, objectives and
principles of competitive intelligence, the place
and role of human resource management and
organizational culture in ensuring the competiti-
veness of the organization. Be able to build a
system to ensure the competitiveness of the
organization, analyze the competitive environ-
ment of the industry; use the information obtained




as a result of marketing research to form and
implement the competitive advantages of the
organization. Possess decision-making skills to
ensure the competitiveness of the organization,
skills of analysis and evaluation of human
resources and organizational culture as a source of
competitive  advantages.in  the  field of
competitiveness management.
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1.IIpepexBu3uTi:CTpaTerusjIbiK MEHEIKMEHT
2.MocTpexkBu3nTi: Maructpiik auccepranus
xKazy

3.0JIonHiH MakKcaTbl: DJKOHOMHKAJLIK JKOHE
KapXKbUIBIK KBI3MET CalachlHIa TdyeKenJepai
Oackapy 9JIICTEpiH UTEPY KOHE KOJIAaHY apKbLIbI
KOCiOM KY3BIPETTUTIKTI KAJBIITACTHIPY.
4.KpicKama Ma3MYHBI: Toyekenaepmi
aHBIKTAy/IbIH, JKIKTCYIIH 9[iCHAMAJIbIK Herizaepi
Typaibl OLTIMII  KaJbIOTacThIpajbl, OoJaliaK
Kocion KBI3METTIEH OaliJIaHBICTHI Herisri
JAaFpuIapabl  JaMBITaNbBl:  JKoDanay,  YHBIM-
JACTBIPY, KOMMYHHKATHBTIK, aKMapaTTHIK KOHE
AHANUTUKAJBIK. 1oyeKen-MeHEIKMEHT CallachlH-
JIAFbl HAKTHI )ko0amay jKoHEe TajlgaMaliblK MiHIeT-
Tepi MIeNTy JaFAbUIAPEIH UTEPYTE KIPAEMISCEe.
5.Ky3bIperTiniri: HappIKTBIK JKoHE epeKIne
ToyeKeInaepre Tannay KYPrizy, OHBIH
HOTIDKENepiH Oackapy ImenriMuaepin KaObuigay
YIIiH maiiganany MYMKIHIIT.

6.Kytisierin  HOTHHKe: TOoyeKken-MeHe KMEHTTIH
TEOPUSIIBIK-OJICHAMAJIBIK ~ HETI3IEpiH, opTYypdi
CTpaTerusiapasl KOJNJIAaHy HOTHXKECIH Oaranmay
TEXHOJIOTUSCHIH, TOyeKel JeHrediH Oaramay
omicrepin Oury. EH XaKkchl CTpaTeTHUSHBI TaHIAY
YIIiH ToyeKkenaepli Oackapy oficTepiH KoJjaaHa
oimy, opTypi Oackapy OanmamMaapbeiH
tannay.Kapel ~ HapbIKTapbIHAAFBI eHJIipic,
KOCIMKEPIIIK JKOHE OIrepanusiap cajlachlHAaFbl
9pTypi OacK-apyIIBLUTBIK MIEHIIMIEP/Ii iCKe achIpy
Ke3iHJle ToyeKel-MEHE[DKMEHTTIH peji  MeH
MakcaThl Typallbl HUAESHBI MeEHrepy, KaObuigay
YIIiH HapbIKTHIK JKOHE epeKlIe ToyeKeaepre

Kas06ekoBa JIL.A.
3.F.K., JIOLEHT

Kas6ekosa JI.A.
K. D. H., JIOLIEHT

Kazbekova L.A.
Associated
professor, candidate
of the economic
science




Tangay *yprizy, Kap>Kbl HapbIKTapbl MEH WHCTH-
TYTTapAbIH PpOJiH ecKepe OTBIPHIN, HHBECTU-
OUSUTBIK JKoOamapapl Oarajay, KapKbUIBIK >KOC-
napJay >koHe 00JpKay JarAbUIapbIH MEHTEpY.
1.IIpepexBu3nThl: CTpaTETHYECKUH MEHEKMEHT
2.I1octpexkBu3nThl: Hamucanne wMarucrepckoit
JUCCEPTALMH

3.leap aucuunauHbl. QopMUpoBaHUE Mpodec-
CHOHAJBHOM KOMIIETEHIIMH IIyTeM OCBOEHHUS U
MPUMEHEHUs] METOAOB PpHUCK-MEHEKMEHTa B

chepe 3KOHOMHUYECKON u (MHaHCOBOM
JIeSITebHOCTH.

4.KpaTtkoe cogepxanue: dopMupyer 3HaHHUA O
METOAOJIOTHYECKUX OCHOBax BBISIBJICHU A,

KJIacCU(QUKAI[UM PUCKOB, Pa3BUBACT OCHOBHBIC
HaBBIKHM, CBS3aHHBICE ¢ Oymymelt mpodeccuo-
HaJbHOM  JICITEIBHOCTBIO:  IPOSKTHUPOBOYHbIE,
OpraHu3anuOHHBIC, KOMMYHHKATHBHEIC, I/IH(i)Op'
ManyuoHHBIE © aHamTHYecKue. ComelcTByeT
MPHOOPETEHNIO HABBIKOB PEIIEHUS] KOHKPETHBIX
MPOEKTUPOBOYHBIX W aHAJIUTHYECKUX 3a/1ad B
00J1aCTH PUCK-MECHEKMEHTA.

5.KomneteHun: CriocoOHOCTh MIPOBOIUTH
aHaMM3 PHIHOYHBIX W CHENU(PUYECKHUX PHCKOB,
WCIIOJh30BATh €r0 Pe3yNbTaThl UISl TPUHATHS
YIPABJICHYECKUX PELICHUI.

6.0:xugaeMplii  pe3yabTar. 3HATH TEOPETHKO-
METOJI0JIOTHYECKHEe OCHOBHI PHUCK-MEHEKMEHTa,
TEXHOJIOTHUIO OIIEHKH pe3ylibTaTa IpPUMEHEHUS
Pa3IMYHBIX CTPATErWid, METOAbI OIEHKH YpPOBHS
pucKa. YMeTh MPUMEHATh METO/bI PUCK-MEHEIIK-
MEHTa JUIsi BBIOOpa HAWIydIIed CTpaTeruu,
aHAM3UPOBATH PA3NIUYHBIE YIIPABICHUCCKUE alb-
TepHATUBEL. BnasieTs mpencraBiieHNeM O pOId U
Ha3HAYCHWU PUCK-MEHEIKMEHTA TIPH pean3aini
Pa3IMYHBIX YIIPABIEHYECKUX PEIIEHUH B 00JIaCTH
MIPOU3BOJICTBA, TPEANPUHUMATEIHCTBA U OIepa-
U Ha (PUHAHCOBBIX PHIHKAX, YMEHHEM IPOBO-
JIUTh aHAIW3 PHIHOYHBIX W CIEIU(PHUIECKUX PHC-
KOB JIJISl TIPUHSTHSI, HABBIKAMU OIEHKA HWHBECTH-
[MOHHBIX MPOEKTOB, (PMHAHCOBOT'O TUIAHUPOBAHUS




Y TIPOrHO3UPOBAHUS C YUETOM POJIK (PMHAHCOBBIX
PBIHKOB U UHCTUTYTOB.

1.Prerequisites:Strategic management
2.Post-requisites: Writing a Master's thesis

3.The purpose of the discipline: The goal is the
formation of professional competence through the
development and application of risk management
methods in the field of economic and financial
activities.

4.Summary:Forms  knowledge about the
methodological foundations of identifying and
classifying risks, develops basic skills related to
future professional activity: design, organiza-
tional, communicative, informational and
analytical. Promotes the acquisition of skills for
solving specific design and analytical tasks in the
field of risk management.

5.Competencies: The ability to analyze market
and specific risks, use its results to make
management decisions.

6. Expected result:To know the theoretical and
methodological foundations of risk management,
the technology of evaluating the result of applying
various strategies, methods of assessing the level
of risk. Be able to apply risk management
methods to select the best strategy, analyze
various management alternatives.Have an idea of
the role and purpose of risk management in the
implementation of various management decisions
in the field of production, entrepreneurship and
operations in financial markets, the ability to
analyze market and specific risks for adoption,
skills in evaluating investment projects, financial
planning and forecasting, taking into account the
role of financial markets and institutions.
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1. IlpepexBu3uri:busnec Herizgepi

2. HocrtpekBu3uTi: Maructpiik auccepranus
xKazy

3. TIlonuiH makcaThl:"HeNjeH" KOYYHHITIH
OimiMiH, JaFOBUIAPBIH  WTEPY OJKOHE  OJIapbl
KOPIOPATUBTIK OpTaja TaOBICTHI KOJAAaHy, KociOu

Epnusizosa X . H.
3.F.K, KAyBIM/I.
mpoceccop

Epnusizosa X . H.
K. 3. H.,




of entrepreneurship

JKOHE JKEeKe JaMy MakcaThlHga  KOYYHHT
MOJICHHETIH JaMBITY.

4. Kpickama ma3smyHbl: busznec maocenenepin
HIemyjae KOYYHMHITIH pelli, OW3HECTE KOYYHHT
olicTepiH  THIMII  TaljamaHyra ~ MYMKIHIIK
OcepeTiH Kypaigap MeEH oJicTep 3epTTeNlei.
TaObicThIH Kemiii peTiHme Oepik >XKoHE THIMI
KapbIM-KaThIHAC KYpYy JKOHE MEHIIIKTI JKoHE
YKBIMJIBIK QJIEyeTTi amry KaOuleTiH aHbBIKTayFa
BIKITAJ €TeIi.

5. KyswIpertistiri: bBocekere kaOuieTTuLTIrH
apTThIpyFa OaFbITTajFaH Tajjnay, Oaranay j>KoHE
Oackapy IIenIiMaepiH KaObUigayra MYMKIHIIK
Tyajpl.

6. Kyrinerin  HoTmike:backapynplH, JKeke
JAMYJIbIH JKOHE KOYYHHITIH THIMII KypajgapbiH
Oiny. backamapMeH KapbIM-KaThbIHAC OpHATa OLIy,
KoCiOM JKOHE IKeKe Ky3BIpeTTepiAl KakcapTy,
KOMaH/Ja MEH OHW3HEeCTI KaHa JICHIrelre KeTepe
oiny. Kembacuibuiblk, 0acKapymbUIbIK, KOYyYHHT-
TIK, KOMMYHHUKATHBTIK JaFaplIapasl MEHIepy,
TaOBICTHI CEPIKTECTIK JKOHE JKEKe KaphbIM-KaThIHAC
OpHATY AaFAbUIapbIH MEHTEPY.

1.IIpepexBu3uThbi: OCHOBEI OHU3HECA

2. HocrpexBusnThl: Hamucanue Marucrepckoit
JUCCEePTAINH

3. Henp  AWMCUMIUIMHBI:3AKIIOYAeTCs B
MpHOOpPETEeHNN 3HAHWW, YMEHWH W HaBBIKOB
KOYYHHTa «C HYJISD» M YCIIENTHO MPUMEHSATh UX B
KOPIIOPaTUBHOM cpene, pa3BUTHE KOYYMHTOBOM
KyIbTypel B IeNsiX MNpodecCHOHAIBbHOTO |
JUYHOCTHOTO Pa3BUTH

4 Kpatkoe coaepxkanue. M3ydaroTcs poib
KOy4MHTa B pemeHuN OW3Hec-3a/1a4y, WHCTPY-
MEHTHl ¥ METOJVKH, Mo3BoIrstone 3(h(pekTnBHO
WCIIOJh30BaTh MPHUEMBl KOyYHMHTa B OW3Hece.
Cmoco0OcTByeT BEISIBJIICHUIO
CIIOCOOHOCTUTIOCTPOCHHUE MTPOYHBIX "
3¢ (EeKTUBHBIX OTHOIIEHWW KaK 3allor ycrexa
PACKpPBITHIO COCOCTBEHHOTO M KOJUIEKTHBHOTO
NOTEHLIMAJA.

aCCOLUMUPOBAHHBIN
npoceccop

Ernyazova Zh.N.
Candidate of
Economics,
Associated
professor




5. KOMl’leTeHIIHH . IlostBUTCS BO3MOXHOCTb
MMPUHUMATDH AHAJIUTUYCCKUCE, O €HOYHBIC n
YIIPpABJICHYCCKUE PCHICHUA, HAIIPABJICHHLIC Ha
ITOBBIIIICHUEC KOHKypeHTOCHOCO6HOCTI/I.
O:xugaemslii pe3yabrTar. 3Hath 3QQEeKTUBHBIC
HWHCTPYMCHTBI YHIPaBJICHHA, JTUIYHOI'O0 pa3BUTUA U
KOYYHHTa. YMETh CTPOUTH OTHOILIEHUS C OKpY-
JKarmumMy, YIydlIuTb HpO(l)CCCI/IOHaHI)HLIe u
JIMYHBIC KOMIICTCHIIMMU, BBIBOOAWTL KOMAaHAY U
Ou3HeC Ha HOBBIH YpoBeHb. Bmamers mmuepc-
KHUMH, YIIpaBJICHUYCCKUMU, KOYYHMHTOBBIMH,
KOMMYHHUKAaTUBHBIMU  HaBbIKaMU BBICTPOUTH
YCIICIIHBIC HapTHépCKI/Ie U JINYHBIC OTHOILLICHUS.

1. Pre-requisites: Business Basics
2.Post-requisites: Writing a Master's thesis

3.The purpose of the discipline:The goal is to
acquire knowledge, skills and coaching skills
“from scratch" and successfully apply them in a
corporate environment, the development of
coaching culture for professional and personal
development.

4.Summary.The role of coaching in solving
business problems, tools and techniques that allow
effective use of coaching techniques in business
are studied. Promotes the identification of the
ability to build strong and effective relationships




as a guarantee of success and the
dislousure of personal and collective
potential.

5. Competencies. It will be possible to make
analytical, evaluation and management
decisions aimed at improving
competitiveness.

6.Expected result: Know effective
management tools6é personal development
and coashing. Be able to build relationsheps
with others, impove professional and prrsona]
competencies6 tfke thr team and business to
a new level. Possess leadership, manageria],
coaching, communication skills to buijld
successful  partnerships and  personal

_relationships.

AKaJeMHSIIBIK Macesienep XKeHiHeri
JlenapTaMeHT AUPEKTOPBI

JKorapsl OKy OpHBIHAH KeliHri Oinim Gepy
OeniMiHiH 6acIIBICHI

DOKOHOMHKA JK9HE KYKBbIK HHCTUTYTBIHBIH
JUPEKTOPBI

DxoHoMHKa xaHe 6ackapy BBB xerekmrici

_/
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